STATE HISTORICAL SOCIETY

NON=-VIOLENCE AGATNWST JIMCROW OF WISCONSIN
816 Stofe Street
by Jim Peck Madison, Wisconsin 53706

(Combining "Eresing the Color Line" and "CORE-A Brief History" by
George M. Houser and bringing them up-to-date through the crucial
19508~-~a decade highlighted by the Supreme Court's histeric out-
lawing of "separate but equal" and By the precedent-setting use of
non-violence ‘on & mass scale to defeat bus segregation in Montgomery)

I. HOW COEE GOT STARTED

PIONEER IN NON-VICLENCE

"Az part of the national Congress of Racial Equality (CORE), the (New York)
group has been effectively fighting hias here on the Gandhi non-vinlence prindiple,
not only in hotels, but in swimming pools, barber ghope, restenrents end other places
of public sccommodstion long before Montgomery joined the passive resistance movement."

So wrote Ted Poston in a series of articles in the New York Post entitled
"Prejudice and Progress in Few York." The articles sppeared in the first months of
the 1956 non-violent protest sction against bus segregation in Montgomery, Alabama.
According to Poston's good newspaper sense, public interest aroused by the precedent-
setting protest in Montgomery would mske it newsworthy, in New York, to state the
little-kmown facts thet New York COFE had been using non-vialent techniques to combat
racial discrimination for many jyears.

FIRST COFE CGROUP

Wew York CORE, to which Postom refers, 1s not the first CORE group to be formed.

The first CORE group was established in Chicago on a Sunday afterncon in April 19Lk2
when about 50 persons met at Meadville House. A steering committee was chosen made up
largely of persons on the preliminary orgenizing committee (James Farmer, Kemneth and
Polly Cuthbertson, Bernice Fisher, Henmry Dyer, George Houser, Homer Jack, Joseph Guinn,
Jemes Robinson). The name, Commitiee of Recial Equality, was not adopted until June.
It was chosen primerily because the gbbreviation, COHE, wes at once a convenient
designation and an indication of the sim of getting at the very roets of raciasl
ddserimination.

News about the activities of Chicago CORE reached other citles. Letters of
ingquiry ceme from meny sectioms of the country to Chiecsgo headquarters at the Wood-
lawm AME Church, where Rev. Archibald J. Carey, later a eity councilmen, wesg minister.
Other CORE groups became established--in Detroit, New York, Syracuse. Mich credit for
this goes to James Farmer who, slong with his field work for other organizations,
spent consideralble time on COHE. A mumber of groups, not bearing the CORE name but
interested in non-violent action, wrote to Chicago for informatien.

FORM NATTONAL OBCANTZATTON

Because of this response, Chicago COHE decided to call a conference of the
groups which had expressed interest, to explore the possibility of forming a national
orgenization. This conference was held in June 1943, Delegates came from Baltimore,
New York, Syracuse, Detroit, Colorade Springs, Columbus, Philadelphia, Chicago and
Indienepolis. A national erganization--the National Federation of Committees of
Raciael Equelity wvas established. It wvas decided that this body should be a loose
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federation with a high degree of local autonomy and that the main emphasis should
be pnon-viclent action on a loecal level. A simple statement of purpose, constitution
and action discipline were adopted--based largely on those which Chicago CORE was
already using. James Farmer was elected nationsl chairman and Bermice Fisher,
sscretary-treasurer.

During the first year of the national organization's existence, groups from
Denver, Chicago, Detrolt, Oberlin, Syracuse, New York and Columbus affiliated. The
second national conference was held in Detroit in June of the following year. At

that time the name was changed to Congress of Racial Equality (CORE), a name which
the organization has retained ever since.

Watlonal conferences have been held in June of each year in different cities
--usually in conjunction with a workshop on non-viclent techniques and sometimes with
a local action project. At the 1946 conference, it was decided to set up a national
pdvisory committee of prominent persons. Members of this committee during COEE's
early years included Hoger Baldwin, John Dewey, Allan Knight Chalmers, Charles
Houston, E. Stanley Jones, Dorothy Maynor, A. J. Muste, A. Fhilip Randolph, Ira DeA.
Reid, Lillian Smith, George Schuyler, Howard Thurman, Goodwin Watson, Willard
Townsend and Anngs A. Hedgeman. Many of them have remainsd cn the committee ever
since. Others, like Martin Luther King, Joined the committee more recently. Alsc
in 1946, following the election of George Houser as secretary, CORE's national head-
guarters moved from Chicago to Cleveland and then to New York where it is located
today -

A CASE IN POINT

Prampting establishment of CORE was &8 project which clearly demonstrated
that legal actlon alone 1s inadequate In the struggle ageinst discrimination--that
non-violent direect actlon is essential. The project was Chieago's White City Roller
Rink, which in 1942 tried to maintain a whites-only peliey although the neighborhood
had become predominantly Negro.

Not long before the initial meeting of Chicegc COEE, @n interracisl group
of 2l persons tested the skating rink and found that Negroee were barred. This
exclusion was accomplished through 8 device epcountéered by COEE groups In many of
its projects: the phony "private club."” 1In this ease, it was called the White City
Boller Club. The testing group found that, while whites could enter the rink by
gimply purchasing an admission ticket, Negroeg were told that only members of the
"elub" could get in.

At a subsequent meeting with a committee of the by-then established CORE
group, the manager insisted that the "elub" was legitimste. BSo, in view of the
fact that Illinois has a strong civil rights law, the group decided to file suit
on behal? of its Negro members who had been refused admission.

The case was centinued six times and did not finally come to trial ti11
eight months later. By that Time a number of the plseintiffs had seither graduated
frem school or had been drafted. Only three of the 2l participante in the project
were still in Chicago. Also, the state's attorney, although cstensibly defending
the plaintiffs under the law, did everything possible to influence the Judge toward
& non-guilty wverdiet for the skasting rink. The legal case wag lost.

HAFPY ENDING

But the action campalgn was eventuelly resumed and brought to & successful
conelusion. For many monthe after the legel defeat, the White City campsign lagged.
COeecasionglly interraeciz]l pgroupe conducted teste which showed that the discrimina-
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tory poliey still prevelled. A few leaflet distribution were conducted, with the
result that some young pecple started to boycott the rink.

Starting in the fall of 1945, Chicago CORE resumed the campaign in earnest.
Under the leadership of Gerald Bulleock, group chalrman, a united committee of many
Chicago crganizaticns was established. Every Saturday evening a picket line of
from 75 to 150 walked in front of the rink's entrance. Menegement tried unsuccess-
fully te obtain an injunction.

Finally, in the course of court litigestion, the owner promised the Jjudsze Lo
change the rink's pollecy and te admit all, regardless of color. Chilcage CORE
followed through by centinuing teo test the rink. On one cccasion when discrimination
was encountered, the group had the cwner called back to court for vielatlon of his
sgreement.

Vietory in the White City case led the Mayor's Committee on Humsn Relations
to call a meeting of all roller rink cwners in the eity. Out of this meeting, held
in the spring of 1946, came an agreement under which discrimination at all rinks
was Lo be ended.

IT. CLCSE-UF OF A COEE FROJECT

In the first year of Chicago CORE's exlstence, the group engaged in a
project which set the patiern for many COHE actlons. A close-up plcture of this
project is given by George Houser in "Erasing the Color Line," a pamphlet about
CORE's early yesrs. His account follows.

HEGOTTATIONS

Stoner's is an upper middle-class restaurant located in the heart of the
Loop. CORE first learned of discriminstion there in October 1942, when three of
its members (two white and one Negro) tried to eat lunch. The proprietor of the
restaurant, Mr. Stoner, met the three as they came through the swinging doors and
said bhe could not give them a segt=<he did not serve colored. He seemed annoyed
when the three asked him why be bhad this policy. When he stated that he could do
as he liked in his own restaurasnt, they sat down at & sofe near the door to await
service. They waited for forty-five minutes in wain. They asked for seats at
tables on several cccasions. Mr. Stoner refused to make an appointment to discuss
the guestion with CORE committees. Attempls were made by letter or phone. Finselly
CORE decided to send commitiees to see him without appointment. Two white women
ate lunch there one noon, and had & brief talk with Mr. Stoner. He cleimed he
would leose all his white trade if colored people ceme to his restaurant. He said
that 90% of his trade came from women and they would not went to est beside Negroes.
He said that if members of the two races ate in the same restaurant, it would lead
to Interracial marrlage and he was opposed to this.

Another interracial CORE committee visited Mr. Stoner in his office one
morning before the restaurant opened for business. This committee telked with him
for fully half sn hour, btut without satisfection. He claimed that other restau-
rants of his class did not serve Negroes.

FERSUASTION
Following these attempts to negotliate; small interracial groups visited the restau-

rant on meny cccasions to try to get service. Af flrsit Mr. Stoner refused to
allow the hostessss even to seat the groups at the tebles. As time passed, some
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of the small test groups would be seated after a considerable walt, only tc be served
meat with egz shells scattered onm it, or & plate of food salted so heavily that it
eculd not be eaten, or a sandwlch composed of tamato and lettuce cores picked out of
the garbage in the kitehen (so the group was told by colored bus girls who witnessed
_the making of the sandwiches). For one entire week in December 1942, CORE passed out
leaflets to the patrons of Stoner's both at noon and in the evening, calling their
attention to the policy of diserimination and asking them to protest as they paid
their bills.

The facts of the case were publicized among many groups in Chieago and agein
and again the gquestion was asked of CORE: "Why pick on Mr. Stoner? Don't other
restaurants diseriminate as well?" As a result of this prodding, CORE imvestigated
the policies of all eating places within an area of sixteen square blocks in the Loop.
In not a single case was outright diserimination practiced. A leaflet entitled "50
Loop Restaurants Which Do Not Discriminate" was published by CORE as & result of this
invegtigation, and it received wide cireunlation among both Negro and white groupe.

Following the survey, COBRE felt intirely justified in tsking action msgainst
Stoner's , for no other place was known to be so flagrant in its violation of the
eivil rights law of I1lineis. Mr. Stoner was informed of the results of the survey.
When a few further sttemplis were made to receive service in Stoner's without success,
it was decided that a sit-in should be tried. CORE realized that it would be difficult
to stage = successful sit-in at Stoner's, for this resteaurant could seat st least 200
persons. Nevertheless, the sit-in was planned and executed in June 1943.

ACTION

Approximately sixty-five persens participated--gixteen of whom were Negroes.
All participants were pledged to non-viglence. The whites had agreed to remain in
their seats (all night if necessary) until the Negroes were seated and given good
service. The action took place in late afterncon and early evening of a Saturday.
Between 4:30 and 5:10 most of the white participants went by twos, threes and fours
into the restaurant. They were, of course, seated without diffieulty by the hostesses,
At 5:15 the firet of two interracial groups consisting of gix Negroes and two whites
walked through the revelving doors of the restaurant. This group was ignored when
the spokesman asked for seats. So the group stood quietly at the front of the restau-
rant, walting o be seated and watehing while gthers who had come in after them were
seated by the hostesses. Finally, after a wait of only half an hour, one of the
hogtegses approached the group and asked them to follow her. A speclal table, large
encugh for all, had been set in a preminent place. The only regrettable event marking
the seating of this first interracial group was that Mr. Stoner without provoeation
kicked one of the white persons in the leg. Immediately service was given these
persons.

The geating of the first group was the signal for the second group to enter.
Nine Negroes and one white made up this unit. They were not seated by the hostesses,
but rather were threatened by Mr. Stomer. For an hour and & half this group of ten
persons stood at the front of the resteurent. During that peried of time the police
were galled on three ceecaslions. The police were, however, guite friendly to the CORE
members. They wanted Lo know what was going cn end were told. There wae nothing
they eould do, for the interracial group was far from emusing a disturbance. The
third time the police were called, they told Mr. Stomer not to eall them sgain or
they would take him In.

The atientiocn of everyone in the restaurant wes, of course, attracted to the
interracial group. CORE members who were seated explained the sgitustion to other
patrons. Much sympathy was sroused. Even some of the white employees expressed



gympathy, including one of the hostesses who whispered intc the ear of 2 sitdowner:
"Heep it up--we're all with you " The Negro bus girls were excited about the non-
violent action. They said to several CORE members that they planned to quit their
jobs immediately if the interracial group were not served. Only two persons (a
middle-aged couple) were cbserved walking out of the restaurant without eating. It
was evident that most of the patrons supported the action.

SUCCESS

It begen to look as though the second group might bave to stand all night.
But unexpectedly the deadlock was broken. An elderly woman; not connected with CORE,
walked up to one of the negro glrls who was standing and asked if she would sit down
at the table with her. Of course, the COHE member acecepted. Then several of the
segted white COEE members followed the lead of this woman. In a very few minutes
only two of the ten persons in the seccond interracial group were still standing. One
of the hostesses advanced toward them and asked them to follow her. BShe sested them
gt a table for two nesr tbhe center of the restaurant. Then a very unexpected,
spontanecus demonstration took place--s wild applause broke out. Practically every-
gne in the restaurant took pert In this sustained acclamation. It was a Titting
climax to a well-executed non-viclent demonstration for raclal Jjustice.

FOLLOW-THROUGH

Although good food was served to all the persons who partlicipated In this
action, Stoner's was not yet eotirely elear of discriminatlon. On two occasioms,
Negroes recelved service, bult only sfter carrylog on & conversablon with Mr. Stoner,
explalining why they wanted toc eat there. On another cccasicon two girls, one white
and one colored, were seated but were not served for the hour in which they remained
in their seats. BPBut finally the policy of the restaurant changed completely, accord-
ing to all reports. Over three years after the sit-in, in the fall of 1946, inter-
racial groups visiting the restaurant indicated that they had no trouble.

That 's the heppy ending of George Houser's true story. Since then the same
non=-viclent techniques haye been used successfully ln countless restauramts; oot to
speak of other types of public facllitles. As this pamphlet goes to press a recently-
formed CORE group in East 8t. Louis; Illinois, far south of Chicago on the Missouri
border has sterted working on restaurants. Tests showed thatl almost all East Bt.
Louls restsurants have the same policy that Stomer's in Chieago had prior to 1942.
The Jimcrow line 1s receding scuthward and CORE 1s working, non-viclently; to speed
the process.

III. A TALE OF TWO CITIES

The two cities are 8%t. Louis, Missouri and Baltimore, Maryland. The tale
is sbout how CORE techniques changed city-wlde patterns of restaurant discrimination.
When 5t. Louis CORE started its campaign in 1949 and Beltimore CORE in 1953, no
eating place in the two cltles with the exception of those in the railroed station
and those in Negro ghetto areas; served Negroes. When §t. Louis CORE concluded 1its
campaign in 1953 and Baltimore CORE in 195#, all downtown dime stores in the two
cities served everybody, regardless of color; at thelir lunch counters.

Once the dime stores' policy was changed, CORE found it less difficult to get
drug stores, cafeterias and department store restaurants to end discrimination-- the
Jimcrow pattern had been broken.
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8t. Louis CORE's dime store campalgn ended in the spring of 1953 when MeCrory's
district manager ordered the local manager to serve Negroes. In appealing to McCrory's
national office, Billie Ames of St. Louls CORE reviewed the campalgn thus:

"Three and & half years &go; CORE began talkling with the mansgers of all four
downtown dime stores. In some instances we felt our talks were unsuccessful and CORE
resorted to peaceful direct action such as picket lines and slt-in demonstrations to
bring the matter to the attentlon of the public.

"Shortly thereafter an agreement was made with Mr. Dwyer, who was then local
manager of MeCrory's, to allow one or two Negroes a week to be served at white counters
to test customer resction. Very socon the other dime stores in the downtown area started
similar experiments. The experiments continued for many months and showed that most
white people are campletely lndlfferent as to whom is sittlng at the counter.

"S8ince conducting the experiments, three dime stores--Kresge's, Neilsner's and
Woolworth's-~have changed thelr policies and are now serving everybody. Before Mr.
Dwyer left the employ of McCrory's, he stated several times that McCrory's would start
serving Negroes when the other dime stores did. We hoped this would be true even
though your store now has & new manager, Mr. Brown."

While it was not true when Billie Ames made this statement, it became true soon
thereafter; bringlng the dime stiore campalgn to a successful conclusion.

CAMPATGN HIGHLIGHTS

CORE's plan of experiment testing, in which the dime stores started by
"trying on" non-discrimination before "wearing" 1t, succeeded in proving the stereo-
typed fears of mansgement to be unfounded--fears of business losses, rlots, etc:. In
some ilnstances management agreed for CORE to send cnly one group to thelr lunch counter
e week; 1in other lnstances, as frequently as one group & day. The fact that there
were no edverse reactions from other customers was g resl "show-me"™ proof to manegement.

As a CORE pamphiet entitled "It Can Happen in Missouri" expresses it; "The
'show-me' state of Missourl has been shown."

At the helfway mark of the campaign, In the summer of 1951, COHE participants
faced & number of viclent assaults by members of Gersld L. K. Smith's Christisn
Hetionalist Party. But the CORE members respeondsd non-viclently and by summer's end,
the attacks ceased.

Durlng & slit-1n in Augost 11 abt Kresge's, three Christian Natlonelists were
permitied to dlstribute racist leaflets inside the store. CORE got & snapshot of one
of them in friendly conversation with the sssistant manager. On thls oeccaslon, Willie
Mae Humphrey, Negro CORE member, sat abt the counter with a sign on her back saying:
"We have been walting for service .,.hours and ...minutes. Another group member
changed the time on the sign as each guarter hour passed. In the next seat was Billile
Ames with a 1ittle box of CORE leaflets on her back inscribed with the words: "Take
one". Customers took 800 of them.

DEPARTMENT STORES

About a year after the end of the dime store campaign, following 18 months of
Blt-ins and leaflet distributions by CORE, B5tix Baer & Fuller, a big department store,
opened its downetairs lunch counter to everybody. The group had initiated its
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campaign there five years previcus even before starting on the dime stores. Femous-
Barr, sncther big department store where CORE had been using the same experiment
testlng plan as 1n the dime stores, soon fellowed sult and opened its lunch counter.

Extending the new pattern from downtown into the suburbs, by the fall of 195k
CORE succeeded in chenging the lunch counter policies st =11l three dime stores in
guburban Wellston.

By the fall of 1958, Famous-Barr extended its non-diseriminatory lunch counter
policty to the table restaurants - not only at the main store but at branches in out-

lyling shopping cenbers.

Seversl months previocus, in an sttempt to persusde Stix Beer & Fuller to
extend its lunch counter non-discriminetion, 10 CORE members stood in lime fer twe
hours seeking service at the tearcom--end 1t became a sort of slumnl dey.

Although several years had elapsed since the group's 18-month campeign to
open the Jlunch counter, several of the store personnel and partieulsrly the detectives,
recognized CORE members; greeted them, meked after their families, how meny children
they had; etc.

The store persconel could not help but be Impressed by CORE and its non-
viclence. They hed not forgotten over the years. Thelr friendliness reflected the
attitude of meny in St. Louls toward CORE's campelign.

BALTIMORE

In Baltimore in 1954 an award which carries considersble prestige, that of
the Sidney Hollander Fund; was vobed to COEBE "for service rendered im helping to
make the lunch counters in the five-and-dime stores availsble for use by Negroes &s
well as whites." The year-long campaign of Baliimore CORE was &lso hailed editeorially
by the Baltimore Afro-Amerlecan and Pittsburgh Courier, two lesding Negro papers. Like
in Bt. Louls, the Baltimore campalign ended the city-wide Jimecrow eating pattern.

Early din 1953 shortly after its formetlon, Beltimore CORE lsunched itse lunch
counter campaign, which in addition to the downtown section inecluded the vieinmity of
Morgan State College. After several leaflet distributicns, Woolworth's and Kresge's
changed their lunch counter policies. Then, came Shulte-United. MeCrory's followed
suit & few months following its policy chenge in §t. Louls, heving recelved orders
from its mein office in New York. The local mensger, with whom Baltimore CORE hed
been in contect; called the group to inferm them of the change.

The lone holdout was Grent's--and this required a major cempaign. In the late
fall, Baltimore CORE initisted a program of weekly sit-ins. On December 12, 38 people
took part. When the white members of the group were served, they pessed their food
to Negro menmbers. The employes thereupon roughly yanked plates, cups end silver off
the counter and the group conlbinusd to sit Lthere.

In support of the Baltimore cempeign, Wew York CORE sterted picketing and
distributing leaflets in front of Grapt's store loceted in the center of Harlem, the
city's bpilggest NHegro section.

FINAL ROUND
On April 27T Hew York CORE picketed the annusl stockholders meetlng while the

author of this pemphlet, representing s minority stockholder, raised the Baltimore
discrimination issue on the floor. Until then the head office had maintained a



hands=-cff policy, contending that the guestion eould be settled only locally in
Baltimore. But at this meeting, the chalrman; Lewis C. Lustenberger; first vice
president of the compeny, promised that the head office would intercede. Nine days
leter the Beltimore group received a letter from Lustenberger announcing that there-
after enting faeilities of Grant's Baltimore store would be open to all, regardless of
color.

Thus the Baltimore CORE dime store campaign ended successfully. A favorable
fector was thet during the campaign, restaurant discriminetion in neerby Weshington,
D. C. ended following the Supreme Court decision in the Thompson case (June 2, 1953).
A large part of the asction groundwork for that decision had been made by COBRE during
its annual summer workshops 1n Washington.

Immediately following the end of the dime store campaign, Baltimore CORE,
working closely with other commnity groups, sterted negotlations with Resd Drug &
Chemieal Co., operator of 37 local drug stores with lunch counters. Afier eight monihs
of negotimtion, Arthur Nattans Sr., company president, announced that thereafter every-
body would be served regardless of color at all 37 stores. In December 1955, the group
started its first action campaign at & white teblecloth restaurant-- Wilson's. While
the campaign was not lmmediately suceessful, within two years, the restaurant changed
policy.

IV. BOT ONLY EATING FLACES

Not only in restaurants, but in all types of publie sccommodation hae the
CORE method proved successful. It has been used by various groups to &nd diserimina-
tion in theaters; smusement parks, swimming poels, barber shops, hotels, motels, drive=
ing, bowling alleys, skating rinks, pleygrounds and YMCAs.

TUEATERS

The technique of peacefully waiting in line, insisting on the right to buy a
ticket, was first used by CORE in a theater situation in the fall of 1949. The theater
was the Trans=Lux in Washington and the film showing was "Home of the Brave," first
Hollywood production to deal forthrightly with the issue of racisl diseriminetion.
Leaflets explaining the walting line to the theater's patrons, pointed out that "Home
of the Brave" shows "colored and white fighting together to protect those rights and
idenls which are denied them in this theater."

While this action was effective, the Trans-Lux did not become the first
Washington theater at which CORE was successful. The first was the Flayhouse, the
city's leading art theater. An 8-month compaign by CORE's Weshingbon group ended on
April 18, 1951 in a striking movie-climax manner.

The occaslon was the grand opening of Tales of Hoffman, produced by Lopert
Films, which also operated the Playhouse. Tt was a benefit performance for the
National Symphony Assoclation, with seats at $10.

Two weeks before the opening, CORE picketed the theater. A week later Vietor
Orsinger, local representative of Lopert films asked for & conference. Between then
end the opening CORE held long conTerences with Orsinger and with Jerry Wagner, the
menager. A second picket line took place April 14k. Within the next two days, CORE
contacted every city editor and drama critic telling them ebout the 8-month campaign.

"The climax came at T:45 p.m., opening night," relates Albert Mindlin of
CORE. "A Dbrass band was on hand. Klieg lights flooded the strest. A crowd of
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spectators gathered. Police were on hand in large numbers. About 25 of us were
assembled ready to start picketing. Suddenly Orsinger appeared, appealed to us to
call off the picket line and made a very strong moral commitment, which he asubsequent-
1y kept. The picketing was called off. The Flayhouse was opened to all, regardless
of color."”

The walting-line technique was also used effectively in & campaign by Columbis
(MISSOURL) CORE, which ended diserimination at the Tiger Theater in the winter of 195k.
A number of University of Missouri students participated.

DIFFERENT TECHNIQUE

A slightly different technigue was used by the Denver group, 1o CORE's first
campaign involving thesters. In that city in 1943, Negroes could buy tickets and
enter, but conld not sit in the cgrchestra.

8o, Negro members of the group simply took ssats in the orchestra, ignoring
attempts by the ushers to steer them up to the balcony. The campaign wound up following
the errest of seven plckets who ralsed thelir placards in fromt of the Broadway Theater
after & group had been refused orchestra seats Inside. Thelr attorney wrote the Denver
safelty commissioner pointing oub that the theaters' diseriminstory policy violated the
state's eivil rights law. There ensued a conference between the commissioner and the
thester manzsgers which resulted in the theaters' changing policy.

AMUSEMENTS FARKS, SWIMMING POCLS

At emusement parks and swimming pools; as well as et theaters,; the waiting-
line technique has proved effective. A welitling-line on wheels, involving COHE members
in cars, was used by the Cincinnati group in an attempt to enter Coney Island Amusement
Perk through the auto entrace. This was in the first summer of the group's successful
3~yeaer campelgn which ended discriminstion at the Park by the spring of 1955. A
waiting line of autos was also used during Neshville CORE's campaign af drive-in movies
in the spring of 1957

On "All Nations Day", 1958, an annual event at Baltimore's Gwynn Qak Amusement
Park where aonly white nationals are admitted, the local CORE group added the waiting-
line technigue to its habitual picketing, and thereby gained considerable publicity.
For three years previcus, Baltimore CORE in conjunction with other community groups
had picketed the event to spotlight the inconsistency of an "All Nations Day” which
bars Regroes.

In two CORE campaigns--at Palisades Park swimming pool, opposite the Hudson
from Wew York and at Bimini Baths in Los Angeles--waiting lines were met with viclence
cn the part of mansgement. But in both cases, CORE participants remained non-viglent
and stood thelr ground. Both cempaigns were eventually successful in ending discrimi-
nation.

NON-VIOLERCE VERSUS VIOLENCE

The provocation in the Palisades campaign was extreme. The author of this

pamphlet on one occasion suffered s broken rib and on another was knocked out by

Park guards. Other CORE participants were slugged mercilessly by these guards. This
brutality tock place in full view of local police; some of whom worked as Park guards
on their days off. Bubt despite the viclence, interracial COEE groups returned to the
Park each weekend throughout the summers of 1947 and 1948 until the pool finally
admitted Negroes. Ironically, management's brutality speeded the campaign. Newspaper
stories about how CORE members were manhandled, and critical editorials, helped toward
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enactment of the 1949 Freeman civil rights act, which names swvimming pools as one of
the types of public sccommodstion where discrimination is prohibited in the state of
lew Jersey.

Following passage of the law Palisades reached a verbal agreement with New
Jersey's newly-esteblished Division Against Diserimination. This agreement was
observed falrly well throughout the summers of 1949 and 1950, CORE tests showed. But
by the summer of 1951 management began to backslide, admitting only Negroes recognized
as being CORE members and who would therefore take mection. Other Negroes were barred.

80, early in the summer of 1952, four Negro CORE members who had not been
recognized as such and had been refused sdmission filed complaints under the Freeman
act. PFaced with an impending public hearing, Palisades put into writing the verbal
agreement made with the Division Ageainst Diserimination three years earlier and since
then a poliey of non-diserimination has been observed.

Regarding the new policy, Irving Rosenthal, the Park's owner, who had said as
late as the summer of 1948: "You'll all be dead before I change," told Harold Lett of
the Division Against Diseriminstion that he had been a ool not to change long ago.
Rosenthal had discovered, first hand, that his fears of loss of business--fears
expressed by so many business men Taced with the prospect of integration--had not
materialized.

STORY OF A BAREER SHOP

A novel method of ending barbershop discrimination was evolved by CORE in 1940
at State College, Pa., & college town of 20,000. The usual CORE method--which has
proved successful in many loecalities--of simply having a group, with Negroes first-in-
turn, sit down in the shop awalting service, did not work in State College. The town's
barbers had formed a united front ageinst any policy change, despite a CORE-initisted
petition bearing 2000 signatures.

So, CORE embarked on & plsn of selling haircut tickets which would be presented
at any barbershop that would adopt a policy of non-discrimination. This produced over
$1800, which CORE offered as cash in advance to any shop that would change. None
sccepted the offer.

CORE then placed ads in nearby metropolitan papers: "Students and citizens of
State College offer location and $1800 cash advance toward patronage to barber without
racial prejudice." Over 60 inquiries were answered in detail. More than 20 barbers
came for interviews.

The man who finally set up the shop was Mark Butler of Philadelphia. After his
equipment had been installed, CORE paid him the $1800 cash in advance and he agreed to
service holders of the non-discriminstory haireut tickets. The shop opened without
fanfare. Negroes palronized it freely and nome of the white customers showed any
gurprise. Butler and his assistant barbers were overworked. The shop soon had to

expand.

One man whom CORE members had come to consider perhaps the most extreme racist

in town had his hair cut twice at Butler's shop during the first months. His only
explanation was: "I like Butler: he's a good guy."



V. ESO0HOOLING AND VOTING

Following the Supreme Court's historic decision in 1954 outlawing school
segregation and Congress's enactment in 1957 of the first civil rights law in 87 years,
aimed primarily asgainst diserimination in wvoling, schooling and voting beceme the chief
focus of the equal rights struggle in the south. In both of these areas, CORE has done
pignificant work.

THE NASHVILLE STOHRY

In Nashville, CORE together with the Negro FTA helped to make school Integra-
tion work despite mob wiclence which marked the change-over from segregaticn in the
fall of 1957. In so dolng, CORE evolved s workable, community program which could be
applied suceessfully in Little Rock or in any southern community where eccurt-ordered
school integration is being thwarted.

"If Little Rock had had a similar interracial group, Governor Feubus might have
been checked without the use of federal troops," wrote Martin Luther King, Negro leader
of non-violence. Specifically, he points ocut:; "The key to suceess in Nashville was
CCOHE's policy of backing up the parents--by visiting them and by escorting thedlr
children to integrated schocls."

King wrote this in s preface to the pamphlet, "A First Step Toward School
Integration," in which Anna Holden, & leader of Nashville CORE, gives a vivid account
of the group's campaign.

For example, the day the Hettie Cotton school wes bombed, the pamphiet relates:
"Mrs. Wetson telephoned Dr. Miller (a member of the CORE group).

"!'Tf I ever needed anybody, I needed somebody that morning,' she recalled. 'I
had gotien & phone call threstening to set the house on fire if Barbers Jean went to
sochool. 1 couldn't go off and leave the rest of the children mlone. And 1 lmew she
bad to go to school.!

"Barbarn Jean wag dressed and ready. Dr. Miller came promptly. He drove the
chiid five blocks to her schonl. Then he took ber by the hand and they walked through
a crowd of Jeering whites.

"The seme morning Mre. Charles Martin, another COHE member, walked to the Jones
School with her meighbor, Mrs. Myrtle Battle and another firet grader, Charles Edward
Battle. In the Glenn School ares of East Nashville the Rev. R. W. Eslley of Clark
Memorial Church accompanied several children to school. Teen-age boys in the booing
erowd got themselves photogrephed for newspapers by standing behind Rev. Kellay,
pretending to measure him for a coffin."

HAPPY ENDING

The pamphiet goes on to relate how "the crisis was coon reduced to manageshle
size" and how "Kasper (John Frederick Kasper, professional segregationist who had come
to Nashville for the occaslon) and his mobe were suppressed.”

fig Anns Holden explaing it: "The tide was turned becsuse the police finally
enforced the law and because a handiul of Negro perents, staunchly backed by the Negro

PTA, CORE, ministers and other forces of decency, persisted in sending their children
to formerly white schoole.”
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The following year, 1958, Nashville took the second step of its grade-a-year
plan, extending integration from first to second grade. Though Anna Holden feels
that the grade-a-year plan is too slow (total number of Negro children enrclled for
the 1958-59 school year was 34), she concluded: "Considering the general pattern in
the south and last year's mob violence, CORE and other interested organizations feel
gratified by the outcome of Nashville's 'second step.'"

PILGRIMAGE TO RICHMOND

Another outstanding CORE achievement on the school issue was mobllization of
the Pllgrimage of Prayer for Public Schools, which brought 2000 perscns to Richmond
on New Year's Day, 1959, to protest Virginia's "massive resistance” program.

"Passive Resistance Opposes Virglnia's Messive Reslstance,” was the apt head-
line of one southern newspaper. The demonstrabtlon was precedent-settling in that it
took place--not in Wew York, Washington, Chicago, etc., where the big eivil rights
rallies had been held in the past, but in & southern city. This Pilgrimage played a
significant role in the subseguent collapse of Virginia's "massive resistance" program
which had deprived 13,000 children of education for the first half of the 1958-59
school year. -

Major credit for mobilizing the Pilgrimage goes o a young Petersburg minister,
Wyatt Tee Walker, who is state director of CORE and Gordon R. Carey, a CORE field
secretary. The state NAACP and ministers in many Virginia communities helped the
mobilization.

VOTING IN SOUTH CAROLINA

On the voting issue, early in 1958, James T. McCain, a CORE field secretary,
started organizing a registration campaign in an area of South Carclina where he has
lived and worked for the major part of his life. Aim of the campaign was to trans-
late the pnewly-enached federal civll rights law into reality by gettlng Negroes to
exercise their rignt to vote.

McCain's procedurs was t0 establish in each county a committee which Instructs
persons on how to 111 cut applicationblanks, accompanies them %o reglstration offlices
and remalns with them until they receive their certificates for voting. Applicants
wha faill to receive certificaties becamse of any error on the blank are given further
instruction by the committee and are taken back to the reglstration office to re-apply.

These committees are called Committee on Registration Education (CORE).
Within the first two months, four such committees were established--in Charleston
County; Sumter County, where McCain's home is located; Richland County, which Includes
the ecity of Columbia, and Clarendon County, whers the first school desegregation sult
originated. Other committees have been established since.

ONE YEAR LATER

Commenting on the Scuth Carclina registration campaign a year after it started,
MeCain sald: "In counties where we have CORE affiliates, the percentage of Negroes
reglstered ls higher than in counties where no such group has been organized., For the
first time, during the year's primary runoffs, candidates have invited Negroes to meet
with them and discuss community problems. In a number of communities candidates who
stressed segregation wers defeated. Negroes ran for publie office in larger numbers

this year than in any year since Negroes won the right to vote in the South Carclina
state primaries.”
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For example, in 1958 Negroes for the first time took over all Democratic
Party offices in Sumber's Precinct 3-B and elected 16 of the 17 delegates to the
Demoeratic County Conventlon. Rev. Fred C. James, & Negro and & leader of Sumbter
CORE, set & precedent by running for city council. In Columbia, according to The
State, local newspaper, "the predeminantly Negro ward 9--was more than enocugh So
make the difference" of 14 votes by which Lester Bates nosed out his strongly
segregationist opponent in the 1958 mayorality election.

In the South Carclina campsign there has been excellent cooperatlion bastween
CORE and Martin Luther King's Crusade for Cltizenshilp, the NAACP and various local
groups such as the Palmetto Voters Assoclatlon.

TRANSPORTATION

In addition to contlnuing work on reglstratlon, South Carclina CORE groups
started actlon 1n 1959 in & number of other areas, lneluding transportation. Both
the Columbia and Charleston groups undertook s campaign urglng Negross to ride the
clty btuses in an unsegregated manner.

A pioneer in the ares of transportation, CORE initiated the 1947 Journey of
Reconciliation, in which a group of 23 men rode buses through the upper south in an
unsegregated manner, refusing o move to the Jimerow sections when ordered to do so.
Their basis was the 1946 Supreme Court decision ocutlewing segregation in interstate
travel. This project gained nationmal publicity. In Janwary 1957 Leroy Carter, a CORB
field secretary, acted in an advisory capacity to a group of ministers in Atlanta who
defled bus segregatlion and were arrested. Two years later, following a legal victory,
Atlanta buses became Iintegrated.

FACTNG THE FUTURE

As the Jimerow line recedes southward, so does the focus of CORE activity.
But while CORE groups further scuth conecentrate on schocls and voting, those further
north concentrate on employment and housing. Throughout the upper-scouth; where schools
were peacefully integrated following the 1954 Supreme Court decision, there remains
the job of desegrating restaurants, theaters and other public accommodaticns, an area
where the CORE technigque has proved particularly effective.

CORE hopes o continue its job in the years to come, emphasizing non-viclent
direct action, while cooperating with other crganizations such as,NAACP, Urban League
ete. The Pittsburgh Courier expressed the viewpoint in an editorial Hovember T,
1953: "Not enocugh credit has been given to CORE and its affiliates for the good work
done In various parts of the ecuniry 4o eradlicate the pernlcious practice of racisl
discrimination."” CORE will strive to keep us that "good work".



