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CORE's way is disciplined, non~violent action directed against the ecolor
line; the letters stand for a vigorous young organization, the Congress
of Racial Equality, L

Helen Buckler .

In the late summer of 1941, sixteen boys - twelve white, four legro - pur-

* chased tickets at the entrance gate of a large outdoor swimming pool in
Clavalend, The Negroes were not refused, The mansgement's methods of disz-
erimination were more subtle than to break outright the Ohio State Civil
Rights Law. The youths put on thair swimming trunks and went out to the posl
whare a large number were enjoying the cool water, As the sixteen plunged in,
up went a cry of "Nigger"! All previously in the pool got ocut and stood,
cminouely, on the bank, The newcomars continued te swim about.

Prasently the management's tactics wars divulged, Ag one of the Nepro lads
stood on the edge of this pool, a "toughie" approached and shoved him. The
Negro zhose to take it as &n accident and only smiled at the White fellow,
Pinding he had not provoked a quarrel and not wishing to lay himself open to
arrest by more overt action, the toughie shrugged his shoulders and departed,
The mixteen, when they had finished their swim, clembered out to sun theme~
selvas, still surroundad by the potential mob. Again a Negro lad was shoved.
He smiled and extended his hand to the white fallow who was so surprised that,
caught off guard, he shook the proffered hand, No hostlities developed,

Later, as the gzoup left the park, police, called by the mancpesact, ok -~ - °
thelr names and admonished them not to return, ¥W.sm the boys pointed ocut that,
as they understood it, the law sald ail peopie had the right to enjoy public
facilities, the police asked: '"Who are you, communist?" "No, Christians,"
answerad the boys, "Then," a policeman demanded, "why are you comlng here

trying to stir up trouble?"

Trouble, felt the youths, who had been doing some thinking on the matter, had
been going on for a long time., They suspected thiat crowds might be led toward
tolerant action as well as away from it, if some would only concern themselves
about the matter,

Tiwo weeks later they returned to the park, This time they sent in an "advance
guard" of white boys to mingle with those in the pool, enter into their play
and establish comradeship., Later, when the mixed group entered the pool, the
taunting ery went up again, As before, boys started to leave the water,
"What's the matter?" the advensce guard asked their new companiona, - "Look,
Niggers," came the reply. "Aw, heck, what's the dif£? Come on, have fun,
They've got the right to bs here anyhow." Hardly anyona left and the whole
crowd swam on emicably without incident.

Some months later, in Yellow Springs, Ohloc, site of Antioch College, white
studente, taking seriously some of the discussions in thelr soclology classes,
invited Wegrc students from nearby Wilberforce University to go with them to
a mvie., Instead of remaining in the segregated section at the back of the
movie. house, the Negroes went forward with some of the white students, Tha
manager asked the Negroes to move, Without a word they shifted to prearranged s 5}
vacant geats beside other white friends, sesats scattered all over the front of
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the house. They kept on moving. The manager could not be everywhere at once.
Finding that most of the audience was quite neutral, he fipally gave up, and
another Jim Crow custom that had no actual validity in popular demand melted
avay.

Restaurant Experiment

In Chicago, late one night in the spring of 1942, two men, one white, ona Negro,
entered a swall, but well set-up coffee shop in a good residential neighboxrhcod.
They asked for a cup of coffee and were refused service. Several ensuing inter-
views with the management failed to dislodge the policy of discrimination, which
was said to be due o the umwillingness of patrons to eat beslde Negrces. The
mansgement, asked how it knew patrons felt this way, edmitted that the guesticn
had never beeu put. It was suggested that the management try serving Nesroes
for a short pericd, and if the trial resulted in loss of bLusiness, the loss
would be made good., The menagemeot refused to experiment,

After several wesks of such efiorts, dvring which the management fhed gat up a
sign reading, "We reserve the right to seat our patzons where we choose," =&
group of twenly=-ome persons entered the coffee shop in the late afternoon.

Among them were university students, business and professional pecple, men =znd
women, & young minister or two. The majority were white, but included in the
group were Negro mea and women. All were well mannered and gqulet. They dis=-
tributed themselves in the coffes shop, some at the counter, some in the booths.
Since tha shop could seat only forty, the newceomers fairly wall filled the place.

The management immediztely asked the Negro men, who had seated themseives at the
counter, to descend to the basement where, it was sald, Negroes were served.
They refused, saying they wished to sit with their friends. The management

then tried to persuade two Negro women, who had entered a booth with white
friends, to move to a booth im the rear of the shop. They too, refused.
Whereupon the management telephoned for the police.

Meanwhile, though focd had been placed before the whites in the group, they
would not eat unlzss their Negro companions were served. All maintained an
unrufiled demeanor. Some read, others, chattered guietly. Two police offiners
arrived. Apprised of the situation, they declined to have anything to do with
it, since there was no disturbance whatever. Asked by the management if

they would not eject the group on the grounds that the coffee shop reserved

the right to seat its patrons where it wished, the officers replied, "There

is nothing in the law that permits us to do that," and they left. After an hour
the management, seeing that this new style sit~down strike was costing business,
capitulated and served the entire twenty-one.

How did the gemeral public react to this experimert to secure racial equality

as guaranteed by law? Those who entered late seated themselves beside the
NHegroes at the counter without any fuss. Asf customers took in the situatiom,
they lingered with interest to see the ouccome. One elderly gentlman who,

with his wife, had Leen present throughout, approached members of the group

in the street afterward and said: "I had no idea there was discrimination

here in Chicage. I thought that was what we were fighring against in the

war. Good luck to you!" A woman patron asked to join the group in any further
endeavors to break the color bar. Subsequent visitors to the coffee shop found -
the management amiably serwing al® alike =« nor did there appear to be any fall-
pff in business.
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A New York Skating Rink

In Syracuee, eavly in 1043, two young mem, a white and a Negro, applied for
tickets at the window of a large downtown roller skating ¥ink, The clerk stated
there was a espacity crowd. The boys stood aside, wztching others arrive and be
admittad. They pointed ou” the fact tc the clerk, who maintained thase naw-
comers had had vegervations. The young men asked the next prospective customer
if he had a rescrvation, When he said he had not, they took his name and address
for evidence. He was not refused a ticket, When the two approached the slerk, a
third time, she grew flustered and cglled the manager, Irritated, he thundered
that no Negro or Italian had ertered his rink for tweniy years. The two young
men left,

Later, a eommittee presenteu its plea for non-diserimination with the confident
agsumption that the manager would want to comply with {t, They were quiet ard
calm, but firm, They showed they knew the law and had collected concrete evi-
dence that it had been broken, The manager gave the usual sgument that inter-
racial atiendance would lead to rowdyism, After forty minutes discussion, he
sgreed to a trial period of non-discrimination, Ifo difficulties have ensued and
the New York Civil Rights Statute is now cbserved by that rink.

THE PEOPLE BEHTIND IT

A few score more such incidents could be cited, from New York te Seattla, In
2ach case individuals, frequently young college students, sometimes businesg and
professiconal pecple or religlous workers, had begun by looking at diserimination
in 2 new light, They saw the absurdity of practiecing at home a doetrine of
vacial superiority that was being combaied abroad., They saw, too, thelr own gullt
in acquiescing in the refusal of publie services to Negroes --- hotels, hospitals,
theaters, residences, schools, They concluded that they must sct as well as talk,
that temporizing would no leonger do,

These conclusions seem to have cropped up after field trips by James L, Farmer,
graducte of the School of Religion, Howard University, and former race relatlons
seerctary of the Fellowshlp of Reconciliation. Croups formed, some of the
members being from the Fellowship of Reconciliation but not all, Later the
spontancous and lsolated groups united to form the Congress of Racial Equality
with headguarters in Cleveland, The national body now has held its third
convention.

So far the organlzation's national treasury is a mnominal ome. Postage, mimeo-
graphed material, cheaply printed handbills are covered by small local contribu-
tions. Legal services, seldom required, have been comtributed by members or

their friends, Leadership is voluntary. CORE's executive secretary is George

M, Houser, an ordained Methodist minister, who has become race relations secretary
of the Fellowship of Reconciliation which contributes about a third of his time

to the project,

Today nine groups are affiliated inm Mew York, Syracuse, Cleveland, Columbdus,
QOberlih, Detroit, Chicago, HKansas City, and Denver, Others are working on the
progran in Washington, D.C,, Flint, Michigan Indispelis, San Franelsco, Los
Angeles, and Seattle, All ere vigorous, hard-hitting local COREs who hope tc
send over the country a tidal wave of public conselence about our eynical double
standard of first and second-class citizenship, of foreign and domestie policy.
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An unueually rigorous discipline is maintained, COREs are committed to direct
but noan-violent action. They are committed not to compromise with raclal segre-
gatien, but %o use constructive, not destructive approaches to the situation,
Groups, all interracial, submit to cexeful training. They do not enter upen
negotiation that promises difficulties until they are sure that all members will
be zbla to "absorb possible violence without retaliation." A two-months train--
ing s=hosl for CORE workers from all parts of the country was held in Chicago
laet summer,

It is the proecedura to try to understand the persons with whom they are dealing
and what influences their actions, then to act sanfidently so that no ona will
retaliate on the level of fear, to talk factually, never vipdictiyely, feo eys )
press courtesy and friendliness at all times, In other words, to use means
hatmordous with their ends. This reiatively unexplorad method c€ mon-viclent

direet action, they feel, may davelop a really powerful technique for dealing
with social conflicts,

In a csmpaign to open certain restaurants ‘n Chicago to white and Negro alike,
the iacal CORE has carafully evolved a detailed procedure. First of all, mem--
bers are informed what to expect in the way of discrimination. It may mean,
2lry are told, outright refusal of service or even foreible ejection; it may
mean being seated In an obscure cormer; or baing served small portions or food
not [it to eat; it may involve being overcharged. CORE outlinaes cartain halp-~
£4l1 hints:

"Be confident," they say, "and assume you will have no trouble being served;
dress neatly and appropriately; be observant at all times, watch the reactions
of customers and capitalize on eympathetic responses; tip your waltrese and
always pay your bill, even when overcharged, though calling attention o tha
fact, If zexrved infarior food, take away a sample of it for evidence, i{n case
it is derided to eall a court case. If ro difficuity is encountered, exprass
appreciation for courteous gervice to the cashier,”

fORE campaigns are besad on careful planning., Every stop is worked sut in ad-
vance, and unforseen on-the-spot decisions are made by a leader chosen bafore-
nand, vhom all have agresd to obey. Where service 18 refused or Ls poor, tha
folliow-up 18 %o attempt negotiation Firet, This 1s done through pereonal aon-
tact =nd by on interracial committea. If repeated nepotistion £zile, action
ther moves into pessing out leaflets, picketing, talking to patrons, sit-down
gtrikas, If all this falls the law may be appealed to in\dny of the twemtw- .
two states® where a2 civil right: statute is on tha bosks. Zut this i rasorted
te only when 8il othar efforts fail and is mot eonsidered tha most satisfactor-
solution. Usually they do mot fail,

#California, Colorado, Connacticut, Illinoie, Indisna, Towa, Kancas, Louisians,
Main=, Masaathusetis, Michigan, Minnesota, Nebrasks, New Hampshire, New Jersey,
New York, Ohio, Pennsylvania, Rhede Island, Utah, Washington, Wisconsin,

Tovzh Gelng

In e Chicego restmmrant, a place ssating sbout four or £ive hundred pecple and
having a big balicony. tha manager, a prominent church-goer whom we shall call
Mr, X, had refusad to serve a white minister and his Negro friend. Repeated
afforte at parsussion failed, Tnen handbills were prepared and distributed con
tha streat to patrons of the rastsurant,
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"Iu & damocracy,” resd the first, "should all people be abls to choose whexe
they wish o =sat?" NMr. X "states that his patrous uphold lds policy of refusing
to serv. Heoroee., We refsr the question to you."

The next hondbill said: "X's discriminates. Is this lawful?” and guoted Crom
the Deslaration of Independence and the Illinois State Lew, Crimlnasl Cede 38,
emling: "Raclzal discrimination and intolercsmee wherevar they exiast vnderwmines thae
foundationg of democracy. Mo nation which i1a gullty of traating vnivetly anv
fagment of its necple can be a potent force in & just and dursble peace." A
coupon was attsched which carried the regquest to Yeear off and leave with the
cashier when paying bL11." It seid: "To the Manapement of X's: I baliave o

' freedom and justice for ail'...end protest at finding "hem mockad by undemcw
eratic proctices.”

& Sunday {liex carried quotetions agalnst digeriminstion £rom Prolfestagt, Cathalis,
end Jowlsh churchmen. "Is religlon for Bunday or every day of the week? 5 raw
ligion what you sav, or what you do?"

Students and workers gave up their Iunch hours te stan® in all sorts of weathar
haoding out leaflets which recounted the history of sttempted negotiations and
answerad such hypothetical questicrcs as Why Pick on X's; Who is Behind These
Leaflets; What You Can Do About ITi. Many patrors tnre off the coupons on the
fliers and reglsteved Cheir protest with the cashier. Others came to the offirpa
¢f CORE to repor:t vimiler capes of diserimination, or to ask to join in tha
effort to "escura dernoracy om tha home front,

Sitdown Strike

Attempts eosntinued to be made by whites and Negroes to be served in Mr. X'=
regtaurant, Once they found egg shells in the sandwiches served them: another
tima garbage. Finaglly after months it was dacided that a sitdown etrile would
ke ugocassary. }

ik the dismer hovd on Lhe data chosen, shock troops of ticers and four whites
antered the restsurent af intervals wntil about £Lfty were sirtine at costiers’
tables on the main floor., Than a mived group of two whitss el seven Yagynas,
enteved, They were left standing in line while whites sho came aftsy then ware
frompily geated., They continued to stand, At the end of a half howr, M, ¥
zave the erder te segt them, which wae done at a ress table vhere silver and
dlshes were haaped in dizovder. Ten more CCRE members arrived, all Negroas ex-
capt one; they wera kept standing an hour and a half.

During this tima, the fifty whites Ia the oivarnze guerd refuscd to eab aud qulstly
flofermed naighboring patrons of what was talkdpg piese., Patrons becamd 5o in-
terested in this "dsmoeraecy tael" that thay lingered to see the cutecme,

¥r. X talephoned for tha poliece, who came, s5ay there was no élsovder, and lef:,
Then 2 whits womsn gurast, not & mambor of the CORE group, ssked ona of the Nero
givie stending {:: liva 2o share ker tsdble, Thij.dzapired CORE membexs af_'mscdjr
saatad Co do ilkawise. In this msmoer all bui tyo of the Vagroes were sosted and
st thie poiat the hostess ushared ¢hee to a tsbla, Spoataneous, umrestrained
sppleuse ewepi the big restamimrant..
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Over a Widcspread Azea

it 15 not the plan of CORE to emroll large memberships, Groups must be coheyive-
and estremaly well disciplined to caxry out such programs. This is best done,
the organization feels, Ly keeping numbers small, Memberships usually rum about
fifteen or twenty to a hundred, &t the wost, and are in 211 cases of bolh races.

Resulie are being achieved over a widespread arez. In Denver, all movie theatox:s
now admi& Wegroes to eny part of the house, FEut before victory was won a Kegro
corporal In unfiform was arrested by a MP on the call of the manasger when he
attemptod to sit with a white friend on the main fiocox, The white friend accom-
panied them to the police station with a copy of the Civil Rights Statute of
Coloredo in his pocket, Upon its presentation, the police decided they had no
ground uvpon which £o hold the eorporel,

In Colorado Springs, Lthe poclicy of several restavrants has been changed and groups
afe now at workt on movie houses,

in Detrpit, an interrecial ccoperstive house ard store have been zat up.

In Chicsgo, two interracial cooperstive residences, one for young men, anothsy
for young women, now exist in othexwise segregated areas, There were friendly
talks with the neighbors and no complalning witnesses sppesred when the real
estate compeniez attempted to dlnvoke restrictive covenant in court,

in Obexlln; faculty, student znd towmspeople, finding that therz was no place
whera & Negmo could get Lils holr cut, formed a cooperative, sold sheres, and
set up &n interracdzl bavber shop which 1s dolng a flowxrishing, fine gquality
businecse, ,

n Columbus, court action was finally resorted to, which has ended segregation in
the blg downtown movie houses., Here., it was necessery fto bring suit simultaneouse
iy in a8 miltiple vwumbex of of instances to show & recalcitrant city administration
that its -more democratic citizenry meunt btusiness, Tollowing upon this success,
rvepresentative of practically every independtly owned theater in central Ohdo
agreed o longer to discriminate., Says a fileld report, there have been "mo corv
plaints by operators showlvg that- any of the white patrons have complalped, ucve
hes there been any raciel friction or decline in business resulting.,”

CORE ecarried on a 2smpaign in seoveral parts of the eountry against the Red Cross
polliey of egegregating the blood of whites end blacks for transmittal to the
vorndad, "Give your blood," urged CORE, "but protee’. this Jim Croy poliey."
Thousands of leaflets were distributed pointing out that "it's all the same

te Bim (the wounded msn) and to scicnce too¥" Three hundrad seventys-fwo protept-
ing physieians, the imerican Heédsniation .of Physical Artlyopologiet, and cha' .
Jouwrnal of the fmoricen Medical Assoeistion were quoted to tha effeet that chor-
ieal, physieal, and microscopic tests have proved that white and Negvo bloed ara
identical amd that “the segrogation of the blood...is therefore not only un=
gcientific, but is a gricvous afiront to the largest minority in tha country,"

CORE hzs colleetsd and publizad statements of emplovers showing satisfaction with
Negro employes. It has tackled discrimination in department stores, barber shsps,
faderal heusing, universicties, YINCA's, It has issued pamplets listing restavr-
ants which do nnt digeriminate and inviting thoughtful peonle to patronize Chen.
It i zitoomting to have restrictive covenants in rea’ esstate Lraniactions dows
alared {liegal,
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Becanee of its good will approach, CORE haes in most cagses been able to securs
the willing concesefion of those whosa policy it seeks to change, "Bub wa hove
no failurea," peints out Mr, Houser, “because we naver regard a ich zs finighed
until we hava won." CORE is eaper Fo leeve behind not a defested opponent bul
a real suppovrter of racial justice. [Ike difference from other wovements lies
in itz belief that education alone iz inguffieient, that violence Is galf-
defeating, and thot withdrawzl would be immoral.

CURE mewbarg have tgken a2 slogan the words of Henry Thoveaun: 'Wnzt I have to
do 18 ko sse, ot ony rate, thst I do not lend myself to the wrong which L
zondemn, '

Reprinted {rom SURVEY GRATHIC, February 1946
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38 Park Row, New York 38, New York



The CORE Way

CORE's way is disciplined, non-violent action directed against the color line; the
letters stand for a vigorous young organization, the Congress of Racial Equality.
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