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WHY ARE WE PICKETING? 

Officers representing the Bank of America statewide have refused 
to negotiate with the statewide CORE Committee concerning minority emplo~nt. 
The following must be known: : 

1. The Bank of America refuses to give the Congress of Racial Equality 
pertinent stati~cs concerning job levels and locations, turnover, 
·hiring, promotion, and application procedures. Without such detailed 
informatio~ the .Bank of America cannot assure minority groups real 
opportunity in employment. We l.'ilnt statistics that will measure progress, 

2. The Fair Employment Practices Commission has admitted that it cannot 
adequately handle meaningful statistics from the Bank even if they were 
given. There has been NO agreement between the Bank and FEPC . 

3. It seems rather obJ,~ious tl>at one of the largest bankin_g concerns 
:in the World should be able to provide the minority cOlmlunity with 
accurate, meaningful statistics on its own staff. 

4. CORE's research bas placed in doubt eveo those few statistics re­
leased by the Bank. The Bank will not negotiate with us. Nith whom 
will they negotiate? l'he FEPC has stated it is inadequate to this task. 

5. CORt 'nes not demand quotas from the Bank of America or any other 
group or business. This charge is only meant to discredit CORE, 

6, If the claims of the Bank of America were true in fact, all of the 
chapterlt of california CORE would not be wasting their efforts on a 
preposterous attack on their friend. 

WE ASK YOU TO SUPPORT OUR EFfORTS TOWARD EQUAL OPPORTUNITY FOR ALL - - - - - -

THE MlNORll'Y COMMUNll'Y AND CORt ARE ONLY REQUESTING 
EVIDENCE OF MFASUM.BLE PROGRESS IN JOB OPPORTUNITY 
FROM nq; BANK OF AHBRICA. Tl:IIS REASONABLE REQUEST 
HAS SEEN DENIED THUS FAR. 

DON'T BANK ON DISCRIMINATION: 

IT'S ~ ~ INVESn!ENl' IN AMERICA 1 S FUTURt 

If you support our efforts, please give this leaflet to a Baok of America Manager. 


