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“s stated that (t has no guidelines for turning over detailed Bank of America statistics
to CORE. In other words, we have been told that FEPC has no rules governing release of
such information. As to confering in order to make suggestions on how to reach the
minority communities with information about Bank employment openings, we have done this
already in the various sessions held with the Bank of America. We have given the Bank
lists of newspapers and radioc stations in California which have large minority group
followings as well as the names of community contacts (church groups, etc.) for the
receation of Bank of America information.

Willingness to discuss community contacts is no substitute for discussion
of employment progress backed up with detailed statistics.

S To conclude, we point out that: we have asked FEPC if it could be effec-
give in checking detailed statistics if such were provided by the Bank, The FEFC
agnswered that in essence if could not do so with existing budget and staff. = We sub-
scribe to the FEPC requests for additional funds and staff.

We hope that the daoy will come when the FEPC will be so strengthened that
CORE will no longer need to supervise equal opportunity in employment in California.
Until that day, CORE will continue to meet its responsibility to minority Americans.

Be advised that:

1) We have not asked and do not intend to ask for a gquota for minority
employment in the Bank of America! A major part of your public relations releases
should be devoted to this point - if at all possible in advance of a Bark of America
statement claiming otherwise.

2) We of CORE have met with the Bank for over two months. Ve have
negotiated in good faith, making every effort to seek a solution over the conference
table. On the crucial points described in the above paper, the Bank of América has
been unyilelding. We have pointed out our desire to seek a solution through regotiation,
for demonstrations are CORE's last resori undertaken only after negotiations have failed,
This {s CORE policy according to CORE Rules For Action,

3) You can expect the Bank to pass off tokenism for a real equal
opportunity program. Numbers of Negroes have been hired in recent months by the Bank
in response to this CORE project. The Bank has even been discovered to shift around
many of 1ts Negro employees of late in an effort to impress the public!

4) We believe that the Bank insists on dealing with the FEPC because
the Bank knows that the FEFC is ineffective. The public must be informed of the
totally irresponsible conduct of the Sank of Americal

FOR YOUR |NFORMATION: Bank of America Project Headguarters effective immediately
will be:

Regional Office of CORE

2085 Sutter Street

San francisce, California.

JOrdan 7-3430. (A telephone answering service

will be set up to relay only that you have called; no substantive messages will be taken.)

All suggestions and inquiries should be referred to
the cbove. Fress clippings and editorial comment on the Bank of America project would
be welcome, too.

Confidential information should be entrusied to the mail only.
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