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PO$/TJON P~PER - fJANK. OF ~£RJC~ P!iiOJECt 

ror o:ctive members of C~E chapten~ onLY'. ro NOT ~El.EA.SC TtitS OXJJMENT o . f'le 
,pre$& bu you may use- i't· •c:ts he· basis of a n·E:!"..vs re~eas:e. 

=- ·-=- ·iii !II - ... .,. 

=.::;,;;......:.1.:;.Sl.:;.5=:3.. Th~ Cal'i'for.flia CORE cf'lapt~ in con'fat"enc~ at· Fresno' nan' ·-
movs~y ctpjp'l'·~ved lJndiilu"t·a/.til"lg d Bank· of ~rfea ~mplo,Yl"'l@!nt pu"'o)~c.t a a p-o;-t tG t i!i 

Conf~~r:lee t"@Vi'!IQ~@d a poor showing in tn~ Bank ef¥ l.l]jmen·t pdttef!"'n or .mi.nof!"' . y pef"SOr"JS. 
'nvesti:g;rLf.ion Si.':l~I'Yed: t~~ B!:lnk ha({] (l'IJ@t"' 30. aao f'm'!P loyee·s rn about 900 brorie~@'~ ~ a~ l 
{.n Gal f.forni'a. a.f"lti t~ minol""t y persons emptayed w-ere- 2,. 5~ o·f' wnich onLy 1 .. 9% W@.f"'e 

Nef}roes. 11M i te hi~ f$ank has ~ Lei!itSed I'J ·(g,l!ir fi{JI,JJ"'(!!S ""ey are UIISUOS'iC!fl . icted_ 
(tby '9611-, ofal eJ7!p!oyeey:· 26,.553; 6)5 Neg.,.oes·- 2 .. 221.; 694 01"'\en~als,, 2. 4-..:i%• 
1 , 942. Let :! n-A~mer icons, 5 .. 80%; 399 other mi'.nor i ty :;.ro r.JP m~~rs., 1 •. 39%'.. To ta! 
minort ty gr-G:Jup ern,oLo.y,ees,. J, 6?0 or 1.2., B!S%) E"VIen tW<''ina the r.tnsubs ,tan _f_.c!!_ ~~~~res 
re L eaSP{] G.i h& Sank ~ n Nay1 1.96·4 ~ OXCJ'I'fi n-at .. on rev00: .! s srre,a ~: :-:i'no.de-qtm.cy 'i:n rtl'i.n or i Y. 
em'p[oyti1@n Acc·ord1!n!1 · '6 · )re CenSI..l:s c:f 1950" t/1 rn1.narf y popuL.a ion o Cat i om 'a. 
wa:s cQmpbti dill'S follows." Ner.Jf"o~. 5.6%,, Or"i·entills,. 1 .. 5'11,~ atin-A?Iericans (''of Spanish 
surname'"') 9,.1.%: o er (ncin-wn:'it ) m1n.a·r:1. ty persons,, 0 .. 8~; to ·tal mi;fority Californians.., 
'J!I.t~ 

8o cd'v1.sed eo B't:mk of A'1.1 rica begtltl o se>!!tl<t Neg/"'0 app.t iccrf'it:s W"Jd emp ~ oyees 
w t t n great ~ea L li.FTER tM1 f:' resno C-aRE c onf er"'t!nn ~ nad anr;o~..~nceli that the 8r::rJ:':ik wouLd 
be tm:! svi:Jjf!'C O'f ni-go t - '"on.s: .. 

Marcn.J.tay , '96: • The Negc.t-fC~ rf'i!ng Teoin r'ep:fiesftH"Jt "ng the ;;?!5' "".hap rs ·n 
C'(l.H ·for nia f ODRE ~me ts wi ·t·n Sa:f'ik of· llmerica ff-ic ia U ~t thrt Ban_k hetr.d of "ce, San 
FI"W'!Je ·i :sco alief" a: periut:J • -. two mortf.-hs. T~ Bank re ·i er"a ed !t·s policy wtJ.:s. an l:l 'f 
co.~t.r[ting:r no"' ;, gotinting witn CORE H9Wever, t ·he Bank recognize r1 CORE as a· 
"respor..sibt '' Ol"'gf.P'l i: Z¢tt'ion! Tho l3anl< at:eept.:ed a: number f CMc;;- pt"""posalfl~, =trl~..,.;;;;;~ 
of orve fa L i rn:ee,..t~c . So fi'Jrt' · M _ y have· G:c:u: p ·b~d proposa ,( .s: that: 

-- .. tr,e Bonk· iha.H pb.st con;:sp:tc:tiov.sty· ·tnr-ougn aU var ·ous boorcs "EOUAt. CJPPOF?TUN~TY.'" 
n~t "e(Js -

l.t'le Btmli !ii~a L t eo-s;r;~en ... or w Hn t oc o t b-o~s e f due a • Ill Dist.rfbut :t ve 
eQ'I,leat i 'en {Jf"'(.!)!JN;1/ll in "'igh scfloo Ls wit·fl £rJ~rge ~ 'nority grou.~ 
popula.t ·''o.n .• 

., l 'hGJ fiMk sna i l contact: m \nor i ty prou,p p('(!J ·f; ~ i ana cc t e t i es, c fn.Jrci7e:s c:s 
~L l as minority groUp newspt:Ipers ~d r"C.di9 sourc ,~ if'! 1ts recruitrnen _ pr<)gtYJr 

CORE Pl'"op-osrHs. UMICCEPTED TfJ {J);A'TC .• 
A. D'0t·a.iLed Statistics:· 

t:1!S ttl 
Job ;Orn-cv0r .~te based on pad tw.o year·' s e~erie.ne0. 
~!imp l oymen f C1(Jp Hc:aHotl.S 
11-i '(" i mg.s 
pi"CR!otions 
:firings 

·of Cavees:ian.s ,, Negt'•ces, Epcm.i$l!:t-Amed!>!On$ - end Or.ienooh by tH''10(ld }ob 
c:c t;!g.ory and .ba!"lk <tocaHCJn. Thi:s lnlormation :ii'1aL! be gwen o CORC .. 

&lnk." s RM i ion., 
t:5e crUed 1~1'1 f(CI~t ion as re·qu&s'k!r:J above i.s trnpo~sffl Le to Qtl~tter.. Th~ Bw71< 

wf t turn eve,. ~ . fl ·ff'Jt!! Gal i-fori'1fc1 Fair £notpLb)'n'le<nt P,.ocHc ·s COI'm'lission l'le fot towins: 
te ll'l numtre-r o-t 'f!n:lp l o~ye~s • .n~b.Elrs &t Cf'l:tict:~.sians ,, Negroes - u in Amer icans and 
o:r·i~n:t:.c.t:!l ·~l·6ye't1 i11 .tile !ltate; .l'lUII"'ber.s 'Cauccs.t'on.s,_ Nagf'oas,, LaHn- AmerfcQils and 
OrJ en to ~s ~P Lo.yerf hy 'fhe BOii~ • n 1:1"1 Ba:f Ar-:ed. (ffo · e... · fi Bo.r"'k di t1 do ·t is· seeo 
BM'I<grt:Jt.ifld. J 

Be c.dvi,sf!d il!lat de-spite newspo·p~r. r ~cr .t.s fJolct the 6anR of ilme.r"ica orrd Ch . fEP€ 
N:lV~ n~Hltl"i~cf Qfl tl!'l · .-eme~t on t,_,e que.rlicA .,f d~tail..ecJ' .sta·tis ic~i, 110 aoreement ha::;i 
b&.e.f'l• ma..d~ we. Ql'l rf i ·c 1pa.t.€! J!l'l'C:t .s 0/'i'l CI,Of"~e~n t wi ~ ' e t' a.ch~d by !!)' ed A CfJr;i t}1P •t'£Pf I 
wJ'I ~oi'! wz.l t pro'l!ir:le· Me FEPC wHh n:ror~ 'nfol"maHon t;,an B o'f A orig ina Z ,ty said it I 
·would ·9fv,e., iivt t · s>S 'f./'10/"l tna t 'liltc'lMed by rUre F£'i>C.. I 



-
Ca. · forn (a COR~ cnaptr~rs cmd t.h& pub lie nan r:Je 1?1"¥rli ~"~' ho•.N ef'" c ..tve • 

opportuni y program Ql'l·L.y by a oLo.se ~xamination by rae~, broad job c4 

Gen"&l""fi , stati:s tics aro of Lit · te val u s ince hey do no r-eveaL Q.nyth i:ng 
about cQnt:Jitions in a PQrticuLar col7f'l'lt!lnlty .or- bank,. The ab.senc of Job ca. egory break-
down::;. wouh;l l.~q.v~ una.nswer d . h qued\'on1 '~Are m'il'lo,.Hy p rsons reasOI'iabty dis.rribu e~ 
throvgn th worJ< fora.~ of ne &nk o.r• ar-e tnGy (;one .ntroted ·n ow-paying jcbs or rQCia~ 
gheH~e~?'' M.oreov r. unwiH . ngne s to give o thorough acl'ld dcH·oH .d IE!171plczym~rrt oc.count­
ing cre-14ie$ doubt as to ~um e.tfect ·ve.n&.s:.s o.nd -tne. sil'lcerity of any efforls by the· Bank. o·f 
.Amer~co, 

Why i.s tile job tvrn-over r.ate i·mport~t1 Jt s o (fNljot"' ai"ri in meo.sur ·nf) 
progrtrtss r:Jf t.lie Bank rer;ard'i.n!JI any equc::tl opportt.~rr"ri y employme.f1t pros am. TQ say you 
have hired 'X'' number o.f minority wor:f.rnrk is onLy inP-at:?~n!}' fr.JL when measured r:tgtJ. nst ct 

't1.1rn-over f'<lt.e. Mor (Jvel",, a turn-over rate fi.gore- wouL-d eneot.~rag.e m<'nori .. y p rson.:s to 
.app .ly f or open .ngs at t.h& Bonk s {nee~ ih , minority persons. tOU ·d be- ab l ·e t o s thrJ< scope 
of oppol""ttmiiy at he Bank . · 

As to th~ ,pro:c tical Hy o·f ·~ ""~ Bank .sec ring· •deta i! d mpl.oym_ fl . :inlQrmathn ,. 
w; · ~cah only ~ay f.ha.t I he worl ,d ' s. ! .r:trs~:s1 bonking ii? t i tut fon s)"!r;,vhJ ho.ve~ no· diffieu.£ t:.y 'n 
compi l ng deta.i Zed .s ·ta i sties by broad job cat gorie.s • .e t·c.. T/wo t? ed fr>r ~d _ t.o i hul 
stoti,sHcs can b see:n b)f the l'leLp th 'Y' '#oUl.d provide c~vn · ty organ ~zat :u:~t'Njl 'nt. ·rr::ster:l 
in min.orrty group 1?1tn,ploymenf in setting .up pla.ns.. ·Furthermore, the· detoHed s~atisttc-s 
fo,-. c par·h:cul.ar bani< or cO!fflJunity would a l rt aU ccnr.:erned when the i:~ f'l d for im 
provement in fne part iout.ar bank or c~nity and aid in th ir e{tQrts to dt:igno$e tne 
probt~m and sol~e 't, 

v.H<!y not L rt Ur Bank of ·.kferica b<i tl'ie judge of . ts oVIr'l e fee-tivenes.s? Tne 
Bonk ocmnot l"eei:sonabty $Hpm; t to ask fcor wnat amounts tc c ire-· hone in ~dete.r:min ing 1 h 

qw.Z OP,portun ity etfec tiv.ttn .ss,. The flank ~los i{1c:nca.tet'i' tl'!o. . 't is aWt~r"'e o,f the need 
to do mor-e for qua.L o.ppl)rlcm l ty empLoyment tflol'l ·. t 11:a:s /mre· {~fo,ro don , Wit11 svt:.h a 
recor.d as that of th &z,.d< oF Amedee:, · t mi!JI"I rf !Je unov..:zr in -1.1'1. -f!J ·: u~, Ill'~ i lias b~ n 
in th.e pa.s t, o'f its inotie~quae '{,as coneernin9 m\norHy emp tcynent Tf'lq m,inerHy eM') ... 
munit ies must na.ve a saf.r!!JOO.Ni' tho t ·Ule Sank is ·l"rd d mal<il"'g vqUQ.l opporf.un Ly rnp !cy­
ment a reaL tt)l. 

B. R~port R~c~iver. Tne Sank ~atl q·s~los tMG abo~ det~i! _ d infonm~~i~n (S&~ /lA) 
to re(ires.ent i\Je.s o Cali forn io COR£ cl1o.p er-~ 30 days ef-t :r Cct'lf:i.US" ~ dr'l c i Qfl cgr ement 
rwi 11 CaHiof'nia CORE ().nd !ilvery 90 dor.s ther .<J.tter A-t ·suo11 ti~W.s pr-og.r . ~,s mad by the 
Bani< W1 t l be l"'eview r:i .. 
. Bani< • .s Po.s i. i Ol'l •. 

The .Bo.nk wi H repo·r·t only to IL CeH·ftJr"'tri.o. FfJ. ~,.. £mple,y.tt~e.l't Pr-cc-ncr:<o 
C-Qlm'l'i $:S· 'on, ·a. government CJS'iilf!1cy. It wi.l L no me . t r !f,IJLQf' .ty wi t(l non- oovernm nt 
agoncie The Bank wHt •. . IJpon r- _qiJest of COR£ c,.. Ql'lY o'f/"ter or~Oil· 'zah.Oil in ... er stQ.d ·n 
minority emp~Oymeli.t ,. me t 'rrf.a,..mo .L L,y t" ccnf _,.. M w/"'llt. migf'i be don~ to r~n t e 
minority com'l'lUnH: -· e-s wit, tnfo~ icn about 8onloc emp L.oym :ni openings. 

CORF' s Posit ion. 
- TI-l~ F£PC Chcnrm.o.n 1 Mrs .. Gqrm.~n Worsehay.o1 I'IG..s l!nl'loi.lfloed thcd the FEPC staff 

is ho strtaL L af present to provide ~n c l.ose checl< ·,a.n· de ail d s.t a:t .·st ~cs wMsf'l FEPC r-e-
quire of th Ba.'nk. (Note "that FEPC cons· ders unacc. p"tab le .. he '!!l •en~·rtil stat£ s tics 
shown in1 !JA~ With out budgetary a.n,d s aft inc:reo.ses. the FE.PC i · t wer·e tel yet d · _ 
ta. i ,t er:J .s tot :i st tcs wouLd have .to spotc eck a ·t b st .. IJnd r !H.Jt;.h c f"QI.Im~ s;u'lce.s . he F'"£K: 
w.ould na.ve· o slow down nMdLinQ fndividuci.L cLa.im.s of Job r,;.nd' ous1.n_g .t;J~.scr{'m · trc'. "on 
f'Hed under p)ti,.sting ltJW. rHIS VOJLD RtSUL T IN INCR£ASED OELRY' .AND HARlJS/1/P FOR /HE" 
MIN0RITY COfvH.J/'1./TY. Let th reo be· no mislak~: reporting o f'~f'C 'n the ma,.nner des 'rerl 
by th Banf< o Amelf"i,~ca· wouLd se--t a. prfK:e4ent thcd eve.""x; emp L~;>zyr_ in ttre ~t£1EZ- or..~!d 
at:temJ?f to folL-ow whr::.n confr-onted by CL ·Civt ,l rights 9rganize:.t "on. The bun;t n upor: • 
FEPC staff end compLa<r~a;nt.s woULd "nc/"'e-ase eno~mou.dy . ~ cdvised ho. vre have no, 
obJect· ion to FEPC .r-ec:eiving ·deta.Hed s. <~~t uuies as tong •e:s we or assLJr.otd tnat we wd ,[ 
gei tnem , hfJ... An e.~tc lus:ive ~emprl.0J"el"' F:~PC r Zati<.lnshi:p i:s what we object to. The FEPC 
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_s sta ed ~ha.t if has !!!!_ -guideH-neiS ol"' r.mrdng ovEilr dota t~d Bo.nk of M.edea, staHsti:cs 
o COR€. f 1'1 oth5r words'i v.te .nave bee~':~ oLd tnat FEPC .na:s no ru L $ g·w~~rn irrg ~lea~e of 

suc:tJ tnformaf. ion'. As to' .. oanferin:g' ·n rH'd(l) r · o make $(,1G1;,Sfe-.s ··on$ on hr;. ·. o r-eac:h the 
m'inart"ty C(JdmtJnt ies with i ntor-:rtltd ion anou . . Bonk emp ~o.yme-nt· opW"lin,9~ J we hav-e done his 
atreudy i .f:'l tn~ v~::~:rious sess ·on:s held w-i h h BOiflk of ~de::a. .We have gt'!ifen the FJaf"'k 

L • st&- .M rmwspop · rs ai'Sd f'ad o 'Stat i-ons tl'l Cal. i f 'onn i,a, wn .en hav e to;r9.e -rninori t ;y g r oup 
fol towi ngs· o.:s we ~ L as t-h . nam!.1~ of cc~un-ity cont~!:;ts (chur'-eh gr-oup·s, ,etc. ) for the 
re~p:tion ·of ·B1:1nk of Ame:ric;a ·itff"ONI'Lat ·on. 

'W1' t £. if:lgness te dis~ZU.s; .s. oo~ni fy con· ac·f.s- l:s no st.~b.St i'tute for- d(Satjs&:lon 
tif employmeflt prog~.ss backed· up with de ·t ctiLcd $tat'Ls i~s .. 

To cone l'ude, ~ prdn i ovt tn ·:t: we have ·c.-s.ked F£PC if U ~euld .{1Q· _ ffe!:-""' 
.give in en .ek(ng· d~ta: " l~ ~ -t()l'.; s-Hes if suc-h wer-e pf'ov1~d b Ji~ BQnk., Tn Ft/il; 
aA Sii!lkl"' "d hfl·t ·n essence .:t ~-¢ 1.J. t.4' rrot d .s·o, with e:<fs ti (t!}" I:JI..Jdg t •an-d ,5 . cf .f • . W'e b-
sc-r .ib. to til FEPC req;u s-t.-a: fo r 0(/ditiotr~QI. tuncds and stan. · 

~ hepe ·'fAq,_,_ ·th e- day w'i L e.Qm wfi th ,-EPC wil be ~Q :str-engthened )?g,t 
CORE wH L no LM9 r l'!eed to $1.1-pe:rv s ~.qu~;~ L -opp-or·~:,rJni'ty i n omp l.oy.mant in CaHfoll"'n im. 
tin-t H -t.ha ckly, 'CORE" i H oMt i'nue- o m et H.$ rill:$p;.mi;~'l)i Hy tr> minority Alneri-.:CVI'-5 . 

-Be gdv i sod t~tz. :-
1.) Wi IULV not t::UOked a11d do no t .inte!"ld to o.s~ fo,r ~ ·quoto fvr miflority 

emp!.oyment i n - tl'le Bank o:f Americ~! A tnajor- pt.Jrt ()f y01.1r pvbl :ic r~Lction.S rel .se.s 
$hould ,b d _vote..d to' thh. poiht - 1f at. c .. £ l pO·$s.ibl fn cdvQ:fiC(?' of Q B.iJ.fJ({ ti'f ~,..rea 
1$t,at·llffle'l'it e:taim"i.ng o hrH'w{s • 

2) We of COR£ n,ave iri.'E't -wf tJ1 ne Bank· f -or ~-~r tw..o months-~ We- newt? 
negohat·~ ~·n .good f :at' tfl 1. ·rna(dng f!V-err _ ffort to seek c $-o t t ·ie--n ow~ro fl_e ce.(l'tfertu?c.e 
tobte . Orl· fh;e CI"'~UII l pOH'It~ r1e$rib- .d ·.,..., 't~ ab-ove prlpflr , the Bank cf Am ' rica h 
been .r.my,ie l ding. V(o. h4'~~~ta _po "nt~d ·O~;.~t o ·r ,des,i r-e 1-o .s~ a sot uti on thi"''~.Jgh ~go ··a H ,, 
for d~"trll icn.s ·W"e COR£' - Lost rc.~or·i ~.Jnderto.k .;; ont;Y ttJfi.er ~ot 'a.t· '' ,ot~.s h!tvl!' fgi t d. 
tft• .s ~s CORE: po Lie~ a.c-con:/ f.r'lg t·o CCJRE R~ le For at ·on, 

3) Yo~ c;an ~-xptict the Bank t -o- po~s off tokeni~ fo,. a rel!tl equol 
_oppor'tunii:.y pro§rrom. Numbers of Negrrses ha¥ rb~n raircd ·n r:ecen ·t months by Ghe Ban~ 
·o ~-spo.nse to this CORE pr oje_(f.f . Tnr:- ·Bhnk nos e en o. en· ai.sc:·l)vt.u··ed to sn._·f aro nd 

mcmy of i h; Neg r -o emp l O)llli'e·s ef Lct,e in an· effort tC!l! itnRress t~ pub l i.e! 
4) ~i~ IJ!ii!~ ·ev·"" tna.cf ~na· Bank insists gn rJeQl tn9 '~i h the· FtPC besause 

th Sank knows hat ~-ft~· Ft::.AC i s in_e{fec. ( : !!!! T. e- p1.11>& ''c: mt.~~s·t .{;e info(YI'te.(i of ~ - e 
Gcta Hy irre.spon$ibte> C1:.ll'i'idrJat of if'i:q B~rT fYf Ameri~Q.J 

Bank G, f ,Airn?'r,ioa P~J c Headquad,~:ws, ~ff('"!f;t\ v-e i~dta , e-ly 
w. l L be: 

R , ionai o ·ffioG of COR£ 
206S ~u t-er' St roe -·c 
San Frnne.-(s~:o J Cal {fomia . 

JtJntan 7 - 34.30. ,( t-e ~ p n-e Q£Js'«@rir,g •rv .c.e 
wi ·'' bcfl• ;s~t up t -o ,r:el.~y (H"'b' tha t you f!gvE- c:~ & 'e.IJ• no ,s.ub~tr;rnt ive mess~cge·s wi l! b ,, · token~) 

.IH ~ S'-f.9€Jl?Sti~Ql'l'~ -G.!'ilr:/ inq~il"'l£?'8 -.sftor.;td be r ferrfft-.1 o' 
tfl~· c:ibOVI'f PnNss, -~- ~ ippi ,ng-s em~ ~di. ort_o.l O.Ofllllrmt on the- Bcmk o Ameri,Gq priJ)ec·t WO.r.J~r:l 
b WG-·Lc~~ 
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