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FREEDOM SCHOOlS COFO 1017 Lynch St., Jackson, Nississippi. 

NOT£§. .Qli T'FACHING 1J'l HISS ISS IPPI 

.INTRODUCTION ~ THF SUlvlNIR ., - - Jane Stembridge 

This .lllli situation: You will be teaching young people \•rho have lived 
in Mississippi all their lives. That means that they have been deprived 
of decent education, from the first grad~ through high school. It means 
that they have been denied free expression and free thought. Most of 
all -- it means that they ha~e been den~ed the right to quP~tion. 

The purpose of the Freedom Schools is to help them begin to question. 

What il.1ll ~ 12.§ },ike? They will all be different - but they vrill 
have in common the scars of the system. Some will be cynical. Some will 
be distrustful. All of them will have a serious lack of pr.eparation 
both with rega~d to academic subjects and contemporary is~ues - but all 
of them will have a kno\ITledge far beyond their years. This knowledge 
is. the kno\IJ ledge of hovT to survive in a society that is out to destroy 
you ••• and the knowledge of the extent of evil in the world. 

Beoaus e th_!:;s e . young PE.O.Pl~ _J)oss ess such knowledge, they will be ahead 
of you in many ways. But this knowledge is purely negative; it is only 
..hill of the picture and, so far as the Negro is concerned'· it is the 
firs~ ha~f. It has, in a sense, already been lived through. The o~d 
1nst1tut1ons are crumbling and there is . great reason to hope for the 
first time. You will help them to see this hope and inspire them to 
go after it. 

What will they demand £f you? They will demand that you be honest. 
Honesty is an attitude toward life \·Thich is communicated by everything 
you do. Since you, too, will be in a learning situation ·- honesty means
that you ,!Till ill questions as well as ans"l...rer them. It means that if 
you don't know something you \<Till say so. It meqns that you vrill not 
"act" a part in the ·attempt to compensate for all they've endured in 
Mississippi. You can!t compensate for that, an~ they don't want you to 
try. It would ~.ot be real, :nd the greatest contribution that you can 
make to them is to be real. 

Remember this: These yoUng people have been taught by the system not 
to trust. You have to be trust-v.JOrthy. It's that simple. Secondly, 
there is very little if anything that you can teach them about preju-
15. ~ ~ e and segregation. They know. \-.That you can and must do is help them 
~ :. r 1op ideas and associations and tools with which they can do some
thinb about segregation and prejudice. 

Hc·3 ? We can say that the key to your teaching will be honesty and 
cr ~ tivity. We can prepare materials for you and suggest teaching 
met k ,ds. Beyond that, it is your classroom. We vrill be happy to assist 
whenever v.Je can. 

How? You will discover the way - because that is why you .have ~bme. 
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IHIS IS TH r SITUATION * * * Charlie Cobb ---
Repression is the lm..r ; oppression, a 1JJay of life -- regimented by 

the judicial and executive branches of the state government, rigidly 
enforced by state police machinery, \•Jith v eering from the path of "our 
way of life" not tolerat ed at all. Here, an idea of your own is a 
subversion that must be squelched; for each bit of intellectual initia
tive r epresents the threat of a probe into the why of denia l. Learning 
here means only learning to stay in your place. Your place is to be 
satisfied -- a "goocl nigger". 

They have learned the l earning necessary for immediate survival: 
that silence is safest, so volunt eer nothing; that the teacher is the 
state, and t ell them only what they ,,rant to hear; that the law and learn-
ing are v,rhit e man's la~ and-learning. . 

Ther 2 is hope and ther e is dissatisfaction - feebly articulated -
?oth born out of the despiration of neecled alt ernatives not given. This 
lS the g enerat~on that has silently made the vm·J of no mor e rap ed mo.+. 
thers . -- no more castrated fathers; that looks for an alternative to a 
li~e~1me of bent, burnt, and broken backs, minds, and souls. Wher e cre
at1v1ty must be molded fro m the rhythm of a muttered 11\..rhite son-of-a
bitch"; from the roar of a hunger bloated belly; and from the sten~h 
of rain and mud washed shacks. · 

~h~re is the waiting , not to be taught, but ·to be reach out and meet . 
and JOln toget ter, and to change. The tir edness of being told it must 
be, 'cause t ha t's V>Thite folks' business, must be ms t \v ith the insi.stence 
that it's their business. They know that anJ~ey. It's because their 
par ents didn't make it their business tha t they're being so systemati
ca lly destroyed~ What· they must s ee j..s the link between a rotting shack 
and a rotting America • 

.PR:OBLENS OF FR f. !~ DON SCHOOL TF.ACHING ~~ * * Mendy Samz:tein 

The Freedom Schools will not opera t e out of schoolhouses. There will 
rar ely be classrooms, certainly no bells, and blackboards only if th ey 
can be scrounged. Freedom Schools in Mississippi will be a len., ~ost 
opera tior;l.r·.s in~ e :funds '\.J ill be very limit ed-. Further mor 2 , th2 community 
v-Till have little · to offer in the way of :r esourc es. In nany places, par
ticularly in rural towns, t her e a r e no__,r-:;ally suitable faciliti es avail
able ei t her in t he·· white or in the Negro communi ties. As a result, mast 
Freedom Schools Hill hav-e to be hel-d in church basements, homes, back 
yards, etc. · 

In some towns in the state, the stud ents ar e ''7aiting '"ith gr eat 
ex .:. : ~ ~m ent in a·nticipation of the Fr eed om Schools. In other areas, 
howev~: , s pecial int erest will have to be created - the teachers them
s e lv-es :will have to recruit students before the Freedom Schools begi n. 
In ~ hese places, you will find tha t you ar~ almost the first civil 
ri gh ~ s workers to be there, and if you are white, you will almost cer
tain .:y be the first '.vhite civil rights vJorkers to come to the town to 
stay. You will need to deal •.·rith the problem of your novelty as wel l 
as with the educational challenge. . 

Ther e will be some advantages which will, we hope, overcome sbme 
of the material shortcomings. If you go to a town where COFO has had 
an active project for s ome time, you v,rill probably be- greet e·a \..ra r mly 
becaus e there is a great deal of support for the Freedom School program. 
However, even if you go to a relatively new place , you can count on 
some things: In no community will ther e be a Freedo.m School unless the 
people of that community._ have expressec'l a desire for one, have shown 
their support by finding housing for staff at lmv cost (typically $10 
a ~eek for room and board), and have scouted out a place for a Freedom 
School. 
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The greatest advantage, howev::r, ~:J ill be the students and, "''e hope, 
your approach. In the final analysis, the effectiveness of the Freedom 
Schools this summer will clepend upon the r -::sourcefulness and honesty of 
the individual teachers - on their ability to relate sympathetically 
to the students, to discover their n eeds, and to create an exciting 
"learning" atmosphere. The informal surrounclings, the lack of formal 
"school" trappings, will probably benefit the creation of this atmos
phere more than the shortage of expensive equiptment ~-·Jill discourage 
it. Attendance will not be required, so if the teacher is to have 
r egular attendance from his students, he must offer them a program 
which continues to attract; this means tha t he must be a human and in
ter esting person. 

It is important to recognize that these communities are in the pro
c.ess of rapid social change and our Freedom School program, along with 
the r es t of the summer activities, will be in the middle of this ferm ent. 
rhe stud e~ts · v,r ill be involvecl in a number of political actiyities '''hich 
~.,rill be rela. t5_i~ e ly new in Negr o eommunities in Mississippi. They will 
be encouraging pe opl a to re gi ~ ts r t0 vote, cr~an i z ing political rallies, 
ca.mpaigning r~'.:- 3 r::p· o candiaat e., f er ~- ::. 6 h p1~bLi.c offices, and preparing 
to challenge tne N5 .. ss issippi Ds ~r: ,_:-.-:,j_'CJ. t i c Pa :rt~·c These activit ies will 
be a large pa.rt cf the ex-:Jeri Gnc: t; "\-.rhich the s tudents will bring to your 
classes. In snst i~stanc e~ · , we be li eve that this will help the Freedom 
School program &~~ you should capi talize on these experiences by re
lating it t o c1::-::::: room vTOrk o You Hil l neeo to 1-movr something about these 
experiences 9 ~- : ~u will have t ~~ a opporttnity to share them- by canvasing, 
campaigning, , .; ~,L~:i':Juting lea.fl .:J ~~ ~, etc. : 1,•'i th the students. You wiJ:l 
define your ::':' ( ::.<::- l:'tore precisely ~_. r\"i ..=m. you arrive by consulting vrith COFO 
voter re gi s ~ ~~~ i aa peo~le in the area. It will probably be important to 
the stud en:: s ':;::.a~: ycu s ho-v1 willingnes.3 to worl-c with them. but you 1.vill 
have to ballance this against your 01}rn need: to prepare for classes, 
recreation and tutoring. 

~ In s orne cnrnn~u~i ties, hm>Tever, the situation may go beyond this. The 
qo~munfty may em~ark upon more direct kin~s of protest, r2sulting in 
mass demonstrations, jail, and any number of eventualities. We have no 
specific suggestions to - make if this s1tuation aris es. You will have to 
play it by e~r~ We can only say that if you are teaching in ~ Freeoom 
School in r.Ussis sippi~ you ![!d_S_~ keep a sen3itive ear to the ground so 
that if this shut.ld happen, you \vill be awar e of what is happening in 
the community. You 1.•Ti ll have to decide if a co:J.tinuing educational 
program is possible, aria.; if it is not, what modification of the program 
you can arrange to make this summer as constructive a period for the 
community as possible . 

REMAi: .. -~ TO TH I _F_R_F.FDOM SC_H __ O_O_L _T_E_A_C_H_ER_S_ ;.;A.:::.B,.;;.O..-:;.UT.;;;. MFTH OD * * * Noel Day 

TFPrHING TFCHNI QUI;S AND METHOD: The curriculum is flexible enough t o 
pra : ~ de for the use of a wide range of methods in transmitting the 
mate:·:Lal. The basic suggested method is discussion (both as a class 
and in small groups) because of the opportunities this method provides 
for: 

1. f ncouraging expression 
2. ExpGsing feelings (bringing them into the open where 

they may be dealt vii th productively) 
3. Permitting the participation of students on various 

levels 
4. D~eloping group loyalties and r esponsibility 
5. Per~j t t in g t he sharing of strengths i nd weaknesses 

of individua l group members. 
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However, presentation lectures, reading aloud (by students), the use 
of drama, art, and singing can be utilized in many sections of th€ 
curriculum. He recommend, hovrever, that discussion be used as a 
follow-up in each instance in order to make certain that the 
material h8s been learned. 

TEACHING HINTS: 

1~ Material should be related whenever possible to the experience 
of students. 

2. No expression of feelings (hostility, aggression, submission, 
etc.) should ever be passed over, no matter how uncomfortable 
the subject or the aituation is. Both the students and the 
teacher can learn something about themselves and each · ~ther ir 
it is deal,t with honestly and with compassion. 

3. The classroom atmosphere ·should not be formal (it is not a 
public school). Ways of accomplishing an informal atmos
phere might be arrangement of seats in a circle, discussions 
with individuals or ,small groups before and after sessions, 
use of first names between teachers and students; · shared 
field work experiences, letting students l~ad occasionally, 
etc. , . 

4. Prepare ahead of time for each session. 
5. When using visual materials make certain 1hey are easily 

visible to all students and large enough to be seen. 
(When smaller matBrials must be~used, pass them around after 
pointing out significant details:) 

6. Let students help develop visua l materials wherever possible 
(perhaps after class for fue next session.) 

7. A~ the end of each session, summarize what has been covered ' 
<·;:·-~ and indicate briefly what will be done in the next session. 
8. At the beginning of each session,. summarize the material that 

that was covered the day before (or ask a student to do it~) 
9. Keep language simp le. 
lO.Don't be t0o critica l at first; hold eriticism until a sound 

rapport has been established. Praise aceomplishments wherever 
possible. 

ll.Give indi\.:ridual help to small groups, or 1-1hen students are 
reading aloud or dravring. 

12.A limit of one hour ( an hour and a half at most) is probably 
desirable for any one sessione This limit ean be extended, 
howevec, by changing activities and methods within a session. 

DISCUSSIONaLEADING TECHNIQUES 
' ' 

The leader must always be aware of his role: that he is, on 
the one hand, only t he leader and not the dominant partici
pant, and on the other hand, that he is in fact the leader 
and responsible for providing direction and keeping the 
discussion going. 

2. The use of questions is probably the best way to start and 
keep a discussion going. The questions should be: 
a. simple and clearly phrased. 
b. in language understood by the discussants. 
c. not ' answerable by "yesu or "no". 
~ · 
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3. The best types of questions fall into three categories: 
a. Those investigating emotional response (e.g. how did 

you feel when? or hmv \vou ld you feel if?) 
b. Those investigating motivation (e.g. \<Thy did you feel that 

wy? why would you do that? why do you think that?, etc.) 
c. Those in response to others' reacti ons (e.g. what do you 

think about what Bob said~) 
4. The physica l arrangements can affect the quality of discussion. 

The best arrangement has everyone in view of everyone else. 
The leader then stands to introduce -a visual a id so that it 
is visible to all. 

5. The leader should be mreful to be adroit at keeping the 
discussion on the track. 

6. The leader should occasionally summarize what has been said: 
a. to provide continued direction 
b. to provide smooth transitions from one major topic to 

another. · 
c. to emphasj~e i portant points ( and by exclusion to 

de-emphasize irrelevant points). 
d. to re-stimulate t.he group if discussion has lagged. 

7. The leader should encourage partici pation by everyone. Some 
techniques for this are: 
a. direct questi ons to silent participants (do not press if 

they continue to be reticent). 
b. use of small groups with the usually silent members as 

re porters. 
e. praise wh en the usually-sil eot memb~rs participate. 
d. relating to pics to their pers ona l inter ests and· experiences. 
e. re-stating inarticula te statements for them (e.g. Do you 

mean? etc.) 
8. the leader shou ld be sensitive to l a gging interests and over

extended attention spans.(The form of activity can be changed 
after a brief summary of the discussion to that point. A change 
of activity form is often restful -- particularly when it · 
r equires some physical movement, such as breaking one large 
group into~ sma ller groups scattered throughout the room, or 
putting review in the form of a TV quiz game, or asking tha t 
a particular point ·be 'dramatized, or a picture drawn, Etc.) 

9. The leader should have all resource mat eria ls, visual aids, 
etc. at ba nd. 

lO.The leader shou ld ah·Iays leave ti me for the students to ask 
him questions. 

~ 1.The leader should be willing to share his experiences and 
~eelings , too. 

12. ~ he leader should not insist th~t words be pronounced in any 
p~rticular way. Respect regional variatior s ~e.g. Southern 
pronuncia tion of "bomb" is t yp ica lly "bum"O. The basic point 
is communication-- if it gets the idea across · ft • is good. . 

1: The leader should not be critica l-- particularly at the start. 
For many of the students, J UST BFING ABLF T 0 VFRBALIZF IN 
THIS SITUATION IS PROGRFSS that can easily be inhibited by a 
disapproving remark or faeial expression. 

14.Learn the students' sla ng. It can often be used to ease tensions 
or to express tones of f ee ling and certain meanings more 
succ i nctly than more aeademic langua ge. 

l5.Protect students from each other's verbal attacks and down
grading (ranking, ~tc.)- particularly the slower or less 
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articulate students. 
· . . . . - - ··· . - . -

USING DRAMA: Probably the best way of using the dramatic method is 
the extemporaneous approach. In this ap proach, learning lines in 
a formal v.ray is avoidedo A story is told, or a "~Let us suppose thattt 
or a Pretend that .... " situation is structured, a·nd then parts 
assigned. The actors are encoura ged to use their own language to . 
interpret the story or situation and some partici r ants are assigned 
to act the part of non-human objects as well (e.g. trees, a table, 
a mirror, the 1..rind, t he sun, etc.) rae~ actor is asked to 
demonstrate hovr he thinks the character he is protraying looks, 
what exprPssion, wha t kind of voice, how he walks, what body posture, 
etc. As s~on as each actor has determined the characteristics of 
his part, the story outlined is r eviewed again, and then drama
tized. 
This method . can permit the expression of a wide range of feelings 
by the students, involve their tota l selves, stimula te creativity, 
-provide the tea che r with insights about the students, and at the 
same time, get across the cont ent ma t erial. 

USING S PFC IAL RFS OURCF . PFOPLF: There wi 11 be many talented people 
in Mississippi t h is summer. Some of them will · be att a ched to 
projects in vot 2r registration, c ommunith c enters and f~eedom 
schools (you). There will be other professiona l people who will . 
not be staying long enou~h to follow one project through from 
beginning to end, but they are eager to make what ·:coiltribution 
they can. I cluded ·in this ca t egor,y a re physicians, attorneys, 
ministers, ~nd, most notably, ent erta i ners. In the gPoup of 
enterta iners will be some ver y eminent folk sing ers and comedians. 
(Folk Singers are being recruited on a formal basis. Lawyers are 
too, Physicians and ministers may, or may not be attached to 
specific programs.) 11J hatever t heir for malS:atus,these people 
will repres ent a great advantage to your program. You, howeYer 
will have to make the best use of them. You should try to make 
their contribution a s gre - t, and a s well-coordinated~th · the 
regulnr program, as you and they can ma'ke it. This will require 
creative thinking and prior planning for both the guests and 
the freedom school p Brs~nnel. 


