
RFSOllRCE MATER1AIS F<m USE IN DISCUSSION ON THB·POo:R TN AMFRTCA 

Most. Amer.lCfil\A -'-l>"r not -poor. In £act, 1tto1Tt or t.ht.ru an, r: "h comuo:r-ed 
to .,thF people around the worl.d, and to nost of \lS. The average family of 
four in. America makea abO\lt $7,000 to t8,000 each year. Most Americans 
live in hO/Qes they cnm thti111S"1lves (al.tho\lgh msor of them own them on 
long-term mortgagee); tbese homes hsve electricity, runnihg -water, "nd 
bathrooms, Many of -them (in fact, one-siJtth of them) have clothes dryers, 
food £;eeze;rs, and sir conditioners,) Most Americans tAke good c11re of 
themsel.Yes 1 too; -they visit their doctor 5 tir.res a year, "nd their t'eatist J. 

But among all or these £airl;r rich -people live Lo to 50 MILL!r)N poor 
-p<>opl.". .~ :fammly truit eanra liau th:tn $),000 a year i.s poor, bee .. ,,se t),noo 
1s not enough to buy all ot- the .food, clothing, echoo1.boo~, and other 
things -peopl.e need, no:b t.o l)ay the T'ent, the doctor bil.ls, tho phone bill.s, 
and other billa that a .famly has to pay. 

l;lhy are poor peopl.e poor? Soroe people, ueuilly the rich ones, say that 
11poor people ar6 just too laz:r to work hard; they don I t really want to work, 
ruld besides that, 111any of' them are rl'lllly too stupid to get a job. Therefore, 
the poor don't cl.aserve anything better. They should. be poor," But we lcnow 
that many of 1lS, and many of 011r ),!others and fa t.hel's, »orl< vr:ry hard. OUr 
fatners bend over all day l.ong in the hot sun 1>iclti,nr, ~d ch6poing cotton. 
Our mothers scrv,b floors, and toilets, &1lld waah clothes, and cook .meals .for 
"1hi.te wanen all day long. ,,nd sometimes -wa work too, for lont? hours, 1.n the 
£ialds. Yet etil.l we are poor. So we can't be poor bec~use we are lsz,r ,md 
don't w.mt to work; we work vezy hard, but .re ,rre poor. Why? 

We are poo:r because we are Negroes and becaus<? we live in the Soutjt. 
Tbe:re are not- .111a11.y jobs in the South, and_ many of them -- especially the 
Otles Negroes can 1iet - don•t pa;r vr;x,y much. Therl" is a law, passed by 
the U.S. C ongreas, thllt says ev eryone who wocl<s in aome kinds of jobs 
must get pai.d st l.east. n.2, per hour. 'But most of the fobs= do are .not 
covered by bhis law; all l)eople vho work on pl.antations or .farms, and all 
maids are not covere;i by this law. 'l'he;r can b .. -paid .rhatevE!r the boes can 
get away wi.th paying them. So many of us get. paid onl.y te, So or iJ.00 
far ,oiorking a whol.e d:;y in the cotton fieilds; maey of us get uaid only 
!lo ei,ch weak for woY-kir1g .ao 111;,ide far white ,.-omen. 

To see what kinds of jobs people who are not white (95'11 of all people 
who are not white are Negro; others are Puerto Rican, Iruli.an, and others), 
l.ook et the Table bel.ow: 

JOB PERCEll'I'•\GE OF .NCN:,WJTT'l'FS HO!J.lING THESE JOBS - --
Professional., teclmical 4.7 
Managers, oJ."ficial.s, other bosses 2.1 
0ff1ces workers, clerks J.7 
Skilled craftS!l'ten, foremen L.7 
l!achine ope-r~t...·s 10.8 
Service workers (l.ike gas station men); 20.2 

(Not 1ncl.uding maids) 
Laborers (sot including fllJ'm and nrl.ne 1"0t'"k~s) 2~. 7 
Hom,ehold workers, Ii.kc 11111ids 54. 3 
Fal'!llers and f.irro 1,orker.s (shal'ecropper.s, mi,tr'lllts,etc.) llt.l; 

You can easily see .from this Tt1ble th.et Negroes and other no.n->lh±tes h4ve vory 
few good, well-paying jobs~ and roost. of the hard, bad-paying, dirty onss. 
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Now whot about how 111\lCh money non-white peop1e m~ke? The Table below 
ahows ilhal; a big dfil'ference tl).ere is bt>twecn '<hat most.-t1on-white -people make, 
as compared wit h what most whit" peop;l."1 make. 

Whites 
Nonwh:!tee 

Nonwhites, t.nen, earn only a little more than½ of what white people make, 
or $6%. 

f/b!3t does automation, or the N1plaiing of working men by machineo, 
have to do with thi:sl 

Our country has always believed in the idea that i.f a man worked - i.f 
he helped to produce the good people io our co,mtry need and "Want :lro buy -­
then he could earn enough money to buy these goods for himself snd hie family 
as well. But now the mach.ines sre doin!I the work of producing the goods, and 
the~ have n-0 jobs. This means they earn no money to buy the goods with. 
So m.iny of the goods - like rice snd cotton - sre not bought. Instead, 
they are stored, by the U.S. Gove=ent, io huge storage bins, warehouses, 
snd other places. The Government spends $1 billion eAch year soring these 
things. Meanwhile, about !JO to SO million people live in poverty. 

ijow many people loose their jobs because or the mschinee? No one knowe 
e:xcatly how many, but s~e people guess that it is around IJ0,000 every week. 
We do know that tht> unemployment rate (the numl;,er of people out of work) 
is 5-5% 0£ the total J.al:lor force. This is twice ae high as any other major 
industrial oountry. Teenagers have an even higher unemployment rate; it iJr 
15%, and J:.or high-school drop-outs JO%. For teenagers who live in the ghettoes 
of l)oz:thern cities, it is often es high ao SO%. 

~acbines are not ~king everyone's jobs away. They are taking away mostly 
the jobs we call blue-collar -- the jobs where people work with their hands 
sa fannere, mir).ers, factory bands, end the like. 'l'be number of blue-collar 
jobs open to people is dropping every year. But the numbEr of jobs open 
to "lhite-oollar workers, like doctors, teachers, lawret·s, technicians, and 
the like, is increasiing every year. Service jobs, too, are increasing. 
The Table below shows that this is so. 

Percent or 
total em- 5o 
pl.oym_ent 

lO 

19h7 

~ 
Blue-oollllr 

0 
'rlhite-collar 

SQ\lrce: U.S. Dept. of l..abor 

Service 
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Most of the people who write .ibout, or talk about the 1)roblem of 
automation think that the responsibillty for doing something about 
poverty lies with the federal government. Thi~ is benause they thtnk 

that only the :t'eder:ol government has enough money and enough power 
to really solve the problems of poverty •nd ruuilll?loyment, The federal 
government has done sme things a1t"eady, Let's look at -what these are. 

There are th:ree main programs the federal iovernment h2s develooed 
recently to deal With the problem of unemployment and -aut0111Btion. The"e 
at"e: 

1
2

) The trea Redevelopnent Act, passed in 1961 
) The M,mpower Development .and Training Act, passed 1n 1962 (MOTA) 

J) The Econoodc Oppot'tunity Act of' 1964 -Johnson's War on Poverty, 

The Ares Redevelopment Act 

This act provides federal help (in the form of loans, grants, 
advice, and tr-'lining programs) to 3reas which are ecr,nomicelly under­
developed. An zrea is con sidered a "redevelppment area" 1.f it rnis 
continued and widespread unemployment. In order to be eligible for 
federal assis-tnace, a local committee in such an area, which must be repre­
sentative of the community, ggts together and ou:blines a clan for 
economic develooment of that area. 

Over 75 counties and other areas in Mississipo1 were lieted lly the 
U.S. Uep.~rtment of Labor in 1963 as eligible for ARA programs - many 
of them because of the low 1ncom.es of Negro families. Des-pi"te thie fact, 
there were no ARA training proirrJlllls 1n Missieei1pp1 in 1961, Tn ell, 
only about 'i'Po Negroes in the entire South were trained under tbe ARA, 
even though Negroes make up II vary high percentage of the unemployed 
1n the Sout~. J>art of the problem with the ARh in the South is that 
its programs must be approved b y the state concerned before loans can 
be made, This makes 1 t difficult if not iJnpossible for Negro COJmnuni ties 
to bene:Cit from ARA _programs; and, es a result, the ARA has had no 
real i11rport:1nce in the South ror Negroes, 

The major thing wrpng with the AP.A progrrun is thet it is too small. 
In its .first three ye1rn11, the program tr~ined only 35,ooo wrkers and 
helped create between ll0 1 000 1md 115,~g jobs (according to the fJ.S. 
Depsrtiiient of Labor.) There llre appro:xirnateq Ii million unem'{lloyed 
people :tn the United States, and perhaps another h million who would seek 
work 11' they thought there was any chence o-f finding it. So you can 
see that this small government program ~es not nearly big enough to 
solve the problem of unErnplo;yment. 

In June of 1963 the Senate agreed to set aeifl.e new furuls to th.et 
the ARA pr91ll'.am could oncintue. llut the llouse refused to agfee to this, 
so the progt'8111 has been discontinued. It 'Will get no more additionn1 money. 
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The Manpower Development and Trainin!f Act (MDTA) 

This progr11m, oaid for jointly 'by- the stlltee ~no the federal ~overn­
ment, ,ind nm by the st.Ates, was set up to train workers for jobs which had 
been found bhrouah research, labor market surveys, and other means. In 
otht•r words, it was not set up to create new jobs 1 but rather to match 
unemployed workers with jobs that were already availeble. To be in this 
program, a person bad to be: one or the followingr 

- unemple,yoo., and a 111.e!!lber of a f,amUy whose inooma lflts les11 than 
$1200 a ye11r 

- working at a job below their skill level 
- working much less tban full time 
- working in a job that ,rould "8oon be taken over by a machine 
- between the ages of 16 imd 22 and in need of trainjng and more 

education 

The main things wrong 1dth this program, like the /IJ!.A, is that it is 
too small. In 1963, the ~IDTA bad 1,622 projects, with 59,595 men being 
trained. In the four st"'1les of t.he Deep South (Ala., Ga,, ta,, and Miss,) 
there were 51 projects, with 21099 men being trained. The breakdown 
'by sti>tes was: 

Pro~cts Trainees 
Alab3ma 1,569 
Mississippi! 5 125 
Lousiaoa 
Georgia 16 Lo5 

Total 51 2,099 

The Economic OpportWli~y Act of 196h - Johnsou'e ''War" on Poverty. 

There ae .i'ive key programs set up by this Act: 

1) The Job ~ will offer 1<0rk, training and new surrouddin~s for ho,ooo 
boys and gir.ita in 1965 4nd 1()0,000 l/y 1966 , with most of them comillg 
fr();n the slums, and bdng hlgh-school drop-.ihuts. The young people 'Will 
b<! paid i50 a month. One st.aft person will work with every 5 young pet1ple 
in the program, Training will take place ~ netional partk, forest faoil­
itj,Es, veter-an& hoepitru.v and other areas far away from the slums. 

2) Youth Work-Training program far about 200,000 young people. This will 
try to keep potential school drop-outs in echool, The students will 
earn enough mon..y in Vllrio~,s jobs in federal, state, and privete 
agencies, to allow them to s wiy in s:hool -- or to return to school 
if lh6Y have already dropped out and llish to return, 

3) Work-study programs will givts lL0,000 college students part-time 
jobs ~nd vacation Wl!rk in labs, libraries, and so fotith, with costs 
shared b the tJ.S. Ooverment and the Universi~v. 1'ttis is to help 
students get enough money to stay in school. 
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8) Community Actioh Program vill give .funds to com1111mities to 
help them fight 110vrcrty ill their community. Plans will be 
111ade by the people 1n the cCllllmWlity. These will prol,.qbl)' 
be thin~ l ~ ke CQlml\l?nty centere, playtroun➔s, a<hll.t-cducation 
facilitieu, and health clinics, 

S~ Adult Work-Train.ing progrrons i.ill try to retrain and find jobs 
for people on rtlief, There is 1' literacy program .for ,id1)l.ta in­

c luded, 

.Again, the problem irith this program ia thqt it is too 1!11!1all. 
A merr $781.i million has been act aside for it. To see ho~ small this 

amount ie, we can cOlllJ)are it with the other lt2 agencies and progrBmS 
of the federal govemmmt 'i/hich deal in sane WtJy ar anotjrer w1 th poverty; 
their total budget was ns BIDl'..ION in 1961.i • So Johnson I s ''War" iB 
not really a ''War" at all. It is more like a minor sld.:rmish. 

There arc two other tltl.ngs wrong with this progrM, First, everyhody 
who i11 to receive anything through the program must first sign a loyalty 
oath. Secondly, every program proposed by the peopla t,f a oanmunity is 
subject to a veto b the Covernor o.f the state, 

(Informn t'i on 1"!-Qlll the Rese=ch Dept, of. the Unit,c-d Packtngbbuae, Food 
and Allied Workers, and £ram the Act.) 
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UNI0NS1 BOSSES, ~ND NEGROES 

One way that working people have been able tb get higher wages, 
aborter working hours, and better working conditiOl'ls is by torming 
a union, A union is si:mply a gfoup of peO!)le who join together and 
tell their 'boss' that they will not work for less than a certain 
amount of' money, for more than a certain number of hours, and onl;y 
under c ertai:n conditions. U the boss refuses to agree to their 
demands, aqd to sign a written contract, tt)en the workers strike; 
that is, they refuse t:.o work until the boss agrees to their demands, 
Soroe people say that we should organize ourselves into uniops snd 
strike again:rt. our 'bosses• - the plantation, fam, and factory owners. 
Can we do this? What are some of the problens we would face? What 
are the risks te-vdluld take? What could we ~ain? (f we do organize, 
should we fbrm independent unions, or should we joiln up with one of 
the big unions tha~ already exists? What would be the adVl!ntages and 
disadvantages of this'? 

There is one big problem th/lt working people face when they 
join unions and strike, especially in the southern states. I£ they 
have jobs which are not very skilled jobs (that is, jobs which sane­
body else sould learn to do quickly without 111Uch training), then they 
can be replaced ver;r easily wll~ l;hey so on strike. And when there 
are many, • mazv people who dol') 1 t have any jobs at all ( es there are 
in the Seuth), then these people who don't have jobs can be hin-d to 
take the place of the people who go on strike. What happens then is 
that the peOJ?le who went on strike sooner or latel' loose theu jobs 
oompletely {one year after their contract runs out, if tbey were 
1n a union before). But the boss doez,n1t lose any l!IQ!ley because he 
has be.en able to hire new worlcera to take tbe place or the strikers. 

The only way to prevent this from happening (abort of violence), 
is to organize IIVERYBODY in the wp.ole town -- to organize all of the 
workers and all of the people without jobs, so that they won•t take 
the jobscil' the people on strike. This is v1:ry bard to do, because 
the people who don r t have jobs usually ll"-tlt jocs so much that they 
will take the jobs of the people who are on atx,ike no matter I/hat the 
people on strike say to them. rt is hard far these people to see th11t 
it would be better, in the long run, if nobody agreed to work for a 
boss unl.ess he paid thllm enough and met tl;leiT other demBnds as well. 
So this is one big problEIII ve would face. We l«luld h,we to organifie 
nearfy everybody in order to win a strike. 

There is another problem w1 th unions in the South. That is that if 
we organize on the plantations and the farms, ;;nd dema.od higher wag_Fs, 
then the t'a1111 or plantation owner might decide that it would be che!lper 
and less trouble for him in the long run if he brought in machines to 
do t.he work 1Jhich we do now. And there are machines wb1cb can do most of 
the wo:rk we do; so the faJ'ffler could bring these machines in tomorrow if 
he wanted t.o. He would then have to hire onl-v a vecy few people to 1"\111 

the machines, and the rest of us would all. be out of wo:rk. 
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\IN!Ol'l51 BOSSES, ~ND NEGROFS1 CONT., 

Finally, thero is Ol'\8 more thing we 1Jhould think About. one 111ore 
problem we m;l.ght r,;m into 11" we organhe. If we org;inize all of the 
maida ill a town, and they demand higher wages and shorter hours, sa1110 
'1f the>hite ladi8l!I who now hire maids wouldn't be able to afford them 
any- more-. 'l'hey would fire the maids and d,o tha work themselves. i:ome of 
the ~te ladies -who now have jobs (bedauae their maids do AlJ. their 
housework and cooking, and take care of their children for them), 
might have to qu,it the&e jobs; But most of them would probably find a 
way ta do this work themselves and et.ill kee'? their jobs. (They mi.ll):lt, 
fDr e~ample, share the ba.lJy--sitting job with their neighbors). So, if 
we organize ourwr,lve11 -,,e might find that same of us would keep our ,1 oba 
and !,let bigh,;r wagee, but many others of us might find ourselvee out of 
wark. 

But let• r, suJ))>o:se that we think a70Ut all of these ~oblems, and we 
decide that the circwnstanoea where we work are au.ch that w think we 
can better cur lot if we organize into unions, and, possibli, strike. 
The next question we need to thing about is whether wo should fol:1!1 
independent unions, er whet.bar we should joill ourselves up wiJ:.li one 
of the big uniOM that l')ao branches (called 1locals 1 ) all around the 
countcy. To anS\l'er this qaestion we need to know s0111ething about these 
big unions -- about how tlle;r tre,ot l'legro workers. 

Most a£ t'ie big unions have 'lfl'i tten, formal i,olicies aga~ nst dis­
crimination; bu.t many 0£ them don 1t pa:, much attElhtinn to tlleae formal 
polities, and they do discrimin,.te against ~egroes. Soma of the most 
important ways they discriminate are: 

l) excluding Negroes f'r0111 member11hip 
2) h'!Ving segregated 'locals... 
3) contr9lling whether any Negroes are hired in the J)lant, and if 

so, hQW many 
4) controlling wb.tt kinds of jobs· Negroes get, and 'Whether or_pot 

liegroee get promoted as fast and as far as wlµtee 

Membership and Segregated Local.a 

Very few unions s.till exclude Negroes completely £ran their manb~ahii:,; 
in fact, only ) still do. By the Civil Rights Act of 1964, such exclusion 
ia now outlawed. 

In the past, unions which didn't keep Negt'oes out al:l:ogether often 
formed aegregated locals. Often, Negroes wanted to keep the locals aeg­
regsted as much aa whites did; '.!:his was beca:ul'\e in the segregated localo 
Negroes could hold offices 1n the Negto union, and h~ve i,mne say over 
their awn affairs. Thev knew that U they joined UT' with the white lo~al, 
they would have li,ttle chance of holding of,f;l.oe and little say about any­
thing that went on in the union. This ia still the case in some places, 
psrtieulahl.y in ihe South, where aegl"egsted looolo still exi11t. 
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UNIONS I ll.ossrs I ~ND NEGROFS I CON:T.' 

Hiring 

Sometimes unions .set up a 'hiring hall'; the bosses agree to hire 
nobody except. people the union• sends to him through the hiring hall. 
By-excluding Negroes from membership in the union, the union csn keep 
Negroes from getting any jobs 1n a particular plant at all. Or they can 
carefully control the number of Negroes who do get hired and what kin~e 
of jobs they ~t. 

Job Opportunities 

ln addition to the hirillf halls, unions sometimes set up referral. 
systems, In this case, Negroes must go to the union first to be referred 
to .s job openlng, Unions which discrimiMte refer Ne11roes only to the 
worst, lowest-paying jobs; often, whites don't even have to use the 
referllal syist•l!ffl but Are Wonned of job c,-penin,ze by tlle union by 
telephone, 

Another way unions kee_p lier.roes from ge.ttiniz /!'OOd jobs is by 
keepini them out of trnining and apprenticeeh!lip programs. If the 
Negro never geta a chRnce to get trained for a skilled job, he is 
•not qualified' -when 8D opening occurs in th11t job category. 

But the main way that unions control the johs that Negroes eet 
is byputt1ng pressure on the anployers. They tell the employers that 
if Ne11Toes are hired, or hired for goodyhigh-payin~ oositionl!, then 
tbe white employees will strike, (Often this is a bluff; ands firm 
statement by the employer (the boss) is enough to put down any re­
sistance white workers lu!ve to Negroes being hired.) 

Unions in the South 

unions in thE South discriniinate more than do uniQns in the North, 
as 'We might expeot. Some of them have set up separate lines of promo­
tion tor whites 1.1nd Neg,ro,s. Nel(roes can be promoted up the job line 
just so far, and then ho farthEr. Thus, there i~ a top lilut to the 
kinds of jobs Negroes can get and how much th~y can B/lrn. UsuaJ.ly, 
Negroes' jobs arA limited to unskilled, menii,J. labor,ng and service 
jobs. Sometimes Negroeti arr allowed to transfer into better, high<'l'­
paying jobs, but only by loosing a1l of the years of sP:n.iority they 
have accumulated si nee they btp,an working in a plan.t. 

One cannot criticize all unions in the South, because there ~re 
some where Negroes are organized and protected adn -promoted as fairly 
es whites. One finds this to be true in theffertilizer, food-nrocesstng, 
logging, lwn ber, meatpacking unions. These tmions are exce'Ptions to 
-jhe general rule, however, Overall, unions 1n the South have hurt 
rather t..'tan llelped llegroes. 



.!!!!'E3!11ination by Bossee 

Boa:ses, men 11ho run the plants, discrimlnatE" af!ainst Nel,U"o<:$ 
,just as do some unions. The most 1Jttportant wgy-s they discriminate are: 

l) In rtcr\liting WOl'kers 
2) In hiring 
3) In making work assignments 
t,) In promotions 
<;) In training of workers 

Recruiting. 

This is someti.,,ee hard to see, because discr;lmination in recruiting 
goes on I behind closed doors. 1 Sometimes there are gpeUal unwr1ttrn 
agreements or •understandings' between public or prival;e empiboym.,nt 
agencies ahd the bosses1 whereby the agency will not refer Negroes ~o 
the bosses for h1.ring. (rho Civil Rights Act of 19.6u m~kes this illegal.) 

Another way bosses disc:rim1nate in recruiting workers is bv 
recruiting them from all-whi.-te high schoc,ls or colleir,es, or from 
al.1-white neighborhoods. 

A third way is for employers, bosses, to recruit workers only 
from among friends end relatives of people (mostly whites) already 
worldn~ in the plants. 

Finally, disorilllin,itian occurs in the hiring halls, as we mentioned 
aboYe. 

Hiring 

D1scr:l.mi.rultion in hirilll,l is much easier to see th•m discr:I 1id0Ation 
in re~iting. Most bosses will now hire some Ne~oes, but usaully only 
for SE:llli-skilled or unskilled jobs. (5/d: of all domestic workers are 
non-whites; m/10,Y service workers, 1ike janitors, ;ire non-whites. Few 
only u. 7'1: of all profession and techmical people are ron-wW.tes.) 

Since the civil rights {QOVement beizan to dtfmand more and batter 
jobs for Negroes, some of these better jobs have been ooeain~ up. But 
inaey times Negroes do n•t have the skills that .wre needed tn fill 
these jobs. :I'he questic,n of what dhould be done about this -- vhether 
spec1al training programs should be se·t, up, night- classes for high­
schOQl d.i;-op-out, or what - is one we should talk about. 

Pr,;snotioo 

Tber.e are m:,ny different ways Negroes are discrim:!,nated against in 
promotinns. Scmetime-s Ne1;roes are 1ri.mply overlooked, llhen a oosition opens 
up at a hip.hw; level in the plant. Sometimes these new positions dElll!and 
special skills which can be learned only throught tr·ainin,g, and Negroes 
are excluded from the training programs. And s<metimes Negroes are allowed 
to transfer to these better, hightµ' -p:iying oositions onl,y by loosing all 
i;en1ority privileges. 
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UNIONS, BOSSES, ~!ID NEGR0F'S1 CONT, 

Why emplo:,ers pract).ce raoi~l discrimination 

In .-ddition to prejudice on the part ot srme employers, there are other 
reasons why they discriminate against Nei;:)'."oes: 

l) They ar, afraid •Mt white customers, employees, labor unions, or the 
general white public will object, 5Dd tb~t their business es will suffer. 

2) They do not think th11t (!llalified NegroE;"s eian be found for Mat"tV" of the 
h.1gher-level oositione. 

3) They ,fon •t feel like changing old practices unl1n:s someone pushed them 
to do sp. 

Discri'flin.atim by Fl!rploymeat A~encies: Public and Private 

The Civil. Rights Act of 196L now outlaws discdm.inatir,n by these agencieo. 
But it will be u 1mg tilrle ?Jefore such discr;l.mination ends, es-pecially in states 
where there is already an Fair Emplo:vmant PraoticfB Cr.cnm1seic;in. The fedP,ral 
government will not step in in such cases until it is clear th.qt the state 
commissinn isn't doing ,oything about discr1rn1oPtion. This takes time to prove. 



RESOUF.CES FOR DISCUSSION OF mt POOB TN AME'UCA, CONT. 

UHIONS I BOS~ES I AND NFGROFS I CONT. , 

The Civil Rights Act of 1964 

Title VII of the Civil Rights Act makes s0111e of the discrimin;ito:r;r 
practices we jvst talked about illegaL The Act 5ay:s that: 

1) No employer may .fire -you or ref115e to hire you or disc~ate 
ega:in:1t you in your waites and conditions of employment, or seg­
greirate or classify you in any way that might deprive you of 
job opporunitiea or of your -rights as an employee, because ocf 
your race, color, Teligion, sex ol' national origin. 

2) No emploYJllent agency ma:, refuse to re.fer you ror employment, 
or classify you, or discriminate ~ain&t you in -aey other way, 
because of your race, color, religion, sex, or national or:Lgin. 

J) No l?l>or union may e.xclude you f.rm membership, or discriminate 
agall.nst you, or segreg,.te or daesify jts membership or refuse 
to ~c£er you .for E!lllpl<)y,nent or li111it your employment opportunitie_s 
in any way, rrr try to get an t:mployc:r to diecrimiruite against you, 
because of raoe, color, religion, sex, or iwtional orildn. 

These :T\ll.es, if they are iml'orced, should do a great. deal to end 
blatant discrinunation, (They might be less effective, in ead:ing the 
more in.torl!llll, di.fficult to prove t:vpes of discrimination - like un­
written Rgreements by enployers to hire only to/hitea, or few Ntll!I"oes; 
or the use of personal influence to get jobs for whites). 

To enforce tha 6ct, a federal commission of 5 members is to be 
set up, This commission may cooperate with state, local, or other 
ptiTAte 9;r P\•ll"lic ag1mc1eB to make 1111r11 th<lo Neeroea get equal job 
opportunities. If there 115 already a state Fair Employment l'racticea 
Comm.is.sion in operation, the federAl cammtssion may agree not to 
in.terfere with the work thtit this Commission is doing unl!M!s it feels 
it 1s necessary, in order to enii4irce the Civil lligbts Act. Tbe commission 
also h&a powers to make studies and recoromendatione, to mediate d is1'Utes, 
to conduct hea-rings, and to examille witnesses. 

This part of the Civil R-1ghts Act ~oee into effect th-111 July. 
It ,i,pplied, du:ci.ng the first year, to employers or unions that heve 
at least lOOmembers; in the seoond year, to t~ose which h~ve 75 or 
more; in the ~hir<;I ye-ar t.o t,hose with 50 or more, and 1n the fourth 
year, tc:, those with 25 or more. 




