
ongress f 

A dozen local groups, the 
country, most operating under the name 

Committee Of Racial Equality, are affiliated with 

CORE. They have ended discriminatory practices 

in restaurants, theaters, hotels, and recreation 

facilities in many localities; they have 

attacked racial exclusion in employment and 

housing. Applauding the passage of legislation 

against discrimination, CORE groups organize 

test projects to make sure that the laws 

are being observed and enforced. 

While each local g r o u p » ^ . 
independent and self-governing, all have 

accepted a discipline and a pattern of action 

that identify them as CORE affiliates. 

The discipline „ requires a strict 

adherence to nonviolence, in both word and act, 

even when violence is initiated by the other 

party to the dispute. Violence tends 

to be self-defeating, especially when used by a 

minority group. An attitude of goodwil l , on the other 

hand, is a positive force in winning public 

support, non-interference by police, and often the 

respect of the opposition. 

Locations of existing CORE groups are 

listed in this leaflet. If there is one in your 

vicinity, you can help the struggle for brotherh 

acial 
-I 

quality 

by joining it, or contributing to its work today. 

If there is no CORE group near by, you may 

wish to help with organizing one. 

Advice and help in such action are available 

CORE Mss 
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Officers 

Lillian Palenius Chairman 
Alethea Weathers Vi'ce-Cfiairman 
Lula Farmer Secretary 
Catharine Raymond Treasurer 
George M. Houser Executive Director 
James L. Farmer, Jr Field Representative 
Wallace F. Nelson Field Representative 

Adv isory Commit tee 

Roger N. Baldwin A. Philip Randolph 
Allan Knight Chalmers Ira DeA. Reid 
Harold J. Gibbons Arnold M. Rose 
E. Stanley Jones George S. Schuyler 
Wil l Maslow Lillian Smith 
Dorothy Maynor Howard Thurman 
A. J. Muste Goodwin Watson 

Af f i l ia ted Groups 

Baltimore, Maryland New York, New Yi 
Chicago, Illinois Omaha, Nebraska 
Cincinnati, Ohio Pasadena, California 
Columbia, Missouri Pittsburgh, Pennsylvania 
Evanston, Illinois St. Louis, Missouri 
Minneapolis, Minnesota Washington, D. C. 

513 W. 166 Street, New York 32 , N. Y 
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Core's method stresses a dramatic new 

element in race relations—nonviolent direct action. 

Through the years men and women of goodwil l 

have used many ways to fight the evil 

pattern of racial segregation. Education, 

persuasion, legislation—all these have had their 

place, and all have had their accomplishments. 

In CORE's program, these approaches are 

strengthened through the addit ion of 

direct nonviolent action. 

the CORE way 
is direct because it pits itself against 

the evil of discrimination whether practicec 

by an individual or an establishment. 

is nonviolent because even in the midst of 

the most strenuous and most dangerous 

projects, CORE members always strive 

to maintain an approach of goodwil l , as well 

as to refrain from any kind of physical 

aggression, no matter what the provocation. 

is act ive because it does not stop 

with education and persuasion but goes on 

to leafleteering, picketing, standing-line 

techniques before ticket offices, and 

sit-downs in restaurants. 

The pattern of action assures..,, 
before any direct action is begun, a 

CORE group first investigates the suspected 

area of discrimination; then seeks through 

discussion with the persons involved to bring 

about a change of policy; after that appeals to the 

public for support; attracts wide attention to 

the unjust policy by demonstrations such 

as picketing, etc.; and finally, if none 

of these has succeeded, begins the use of 

non-cooperation techniques such as sit-downs in 

restaurants, or "Don' t buy where you 

can't work" campaigns. 
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Officers 

Lillian Palenius Chairman 
Alethea Weathers Vice-Chairman 
Lula Farmer Secretary 
Catharine Raymond Treasurer 
George M. Houser Executive Director 
James L. Farmer, Jr Field Representative 
Wallace F. Nelson Field Representative 
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