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EXECUTIVE ORDER 

REGULATIONS GOVERNING FAIR EliPU>YMENT PRACTlCES 
WITHIN THE FEDERAl. EST1BLISID.£Nl' 

1nEREAS the principles on llhich our Gover1»1ent is based require 

a policy of fair employJBent throughout the Federal establishment, 

lfithout discrimination becauae of race, color, religion, or aa•ional 

originJ and 

WHEREAS it is desirable and in the public interest that all 

steps be taken necessary to insure tbat this long-established policy 

shall be more effectively carried outa 

NOIJ_, TH&REFORE, by virtue ot t .he authority vested in me as 

President of the United states, by the Constitution and the laws of 
• 

the United States, it is hereby ordered as followsa 

1. All personnel actions taken by' Federal appointing officers 

shall be based solely on merit and fitness; and such officers are 

authorized and directed to take appropriate steps to insure that in 

aJ J such actions there shall be no discrimination because of race, 

col.or, religion, or national origin. 

2. The head of each department in the executive branch of the 

nt shall be personally responsible for an effective program 

to insure that fair employment policies are ful.l.y observed in all 

pereonnel actions within his department • 

.3. The head of each department shal l designate an official 

thereof as Fair Employment Officer. Such Officer sha1 1 be given 

fuJ 1 operating responsibility, under the immediate supervision of 

the department head, for carrying out the fair· employment policy 

herein stated. Notice of the appointment of such Officer shall be 

given to all officers and employees of the department. The Fair 

Emplo,m.ent Officer shall, among other things-
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(a} Appraise the personnel actions of the department 

at regular intervals to determine their conformity to the 

fair-employment polic.y expressed in this order. 

{b) Receive complai nts or appeals concerning personnel 

actions taken in the department on grounds of alleged dis-

crimination because of race, color, religion, or national 

origin. 

(c) Appoint such central or regional deputies, committees, 

or hearing boards,from among the officers or employees of the 

department, as he may find necessary or desirable on a temporary 

or permanent basis to investigate, or to receive, complaints of 
• 

discrimination. • • 

(d) Take necessary corrective or disciplinary ac·tion, 
• 

in consultation with, or on the basis of delegated authority 

from, the head of the department . 

4. The findings or action of the Fair Employr.1ent Officer shall . 

be subject to direct appeal to the head of the department . The de-

cision of the head of the depa.rtment on such appeal shall be subj ect 

to appeal to the Fair Employment Board of the Civil Service Commission, 

hereinafter provided for. 

5. There shall be established in the Civil Service Commission a 

Fair Employment Board (hereinafter referred to as the Board) of not less 

than seven persons, the members of which shall be officers or employees 

of the Commission. The Board shall-

(a) Have authority to review decisions made by the 

head of any department which are appealed pursuant to the 

provisions of this order, or referred to the Board b.1 the 

head of the department for advice, and to make recommenda-

tiona to such head. In any instance in which the recommen-

dation of the Board is not promptly and fully carried out 

the case shalJ. be reported by the Board to the President, 

for such action as he finds necessary. 
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(b) !~ke r ules and regulations, in consultation with the 

Civil Service Commission, deemed necessa~ to car~ out the Board rs 

duties and responsibilities under t his order. 

(c) Advise all departments on problems and pol icies relating 

to fair employment . 

(d) Disseminate i nformation pertinent to fair- employment pr o-

grams . 

(e) Coor dinate the fair- employment policies and pr ocedures 

of the several departments . 

(f) Iviake reports and submit reconunendations to the Civil Ser-

vice Commission for t ransmittal to the President from time to time , 

as may be necessary to the maintenance of t he fair- employment pro-

gram. 

6. All departments are directed to furnish to t he Board all in-

format i on needed for the review of personnel actions or for the compila-

tion of reports . 

7. The term "department" as used herein shall refer to all depart-

ments and agencies of the executive branch of the Gover nment, including 

the Civil Service Commission. The term "personnel action, 11 as used here-

in, shall include failure to act . Persons failing of appointment who 

allege a gr ievance relating t o discrimination shall be entitled to the 

remedies herein provided. 

8 . The means of relief provided by this order shall be supple-

mental to those provided by existing statutes , Executive orders , and 

regulations . The Civil Service Commission shall have authority, in con-

sultation with the Board , t o make such additional regulations, and to amend 

existing r egulations , in such manner as may be found necessa~ or desirable 

to car~ out the purposes of this order. 
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