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CORE AND NONVIOLENCE 
CORE, THE CONGRESS OF RACIAL 
EQUALITY, is a national organization 
with affi liated local groups, committed 
to the goal of erasing the color line 
through methods of direct nonviolent 
action. All groups affiliated with national 
CORE agree to follow the nonviolent 
procedure in all action which they sponsor. 

NONVIOLENCE HAS BEEN SHOWN 
TO BE A POWERFUL SOCIAL FORCE. 
A threefold type of power characterizes 
nonviolence: (1) the power of active 
goodwill and non·retaliation; (2) the 
power of public opinion against an 
injustice; (3) the power of refusing to be 
a party to injustice, as illustrated by the 
boycott and the strike. 

SINCERE INDIVIDUALS ALL OVER 
THE WORLD have used this tactic to 
overcome seemingly overwhelming 

THE"RULES 
FOR ACTIDN 

odds. When used by a dedicated group 
trained to understanding and personal 
discipline. it can change the social order. 

THE NONVIOLENT DIRECT ACTION 
APPRDACH to problems of racial 
discrimination assumes that a lasting 
resolution of problems can best be 
obtained through a spirit of good will 
and understanding. This spirit must be 
combined with a determination to end 
discrimination through action programs 
directed to specific problems. The 
ultimate goal is an integrated society 
where each member is judged solely on 
the basis of his individual worth. 

CORE URGES THAT MEMBERS 
should not knowingly participate in any 
situation involVing segregation unless 
there is no other choice or unless they 
are participating in action toward 
e limination of discrimination. 

have been approved by the National 
Convention to provide a guide for the 
individual participating in CORE action 
prOjects and include basic guarantees of 
the individual to the group and the 
group to the individual. 



GUARANTEES 

OF THE 

INDIVIDUAL 

TO THE GROUP 

1 A COilE member will investigate 
the facts carefully before determining 

whether or not racial 
injustice exists in a given situation. 

2 A COilE member will seek at all 
times to understand both the attitude 

of the person responsible for a policy of 
racial discrimination, and the social 
situation which engendered the attitude. 
The CORE memher will be Bexible and 
creative, showing a willingness to 
participate in experiments which seem 
constructive, but being careful not to 
compromise CORE principles. 

A COllE member will make a sincere 

toward any group or individual. 

4 A COilE member will never usc 
malicious slogans or labels 10) 

disl'redit any opponent. 

5 A COilE member will be willing to 
admit mistakl"S. 

6 He will meet the anger of any 
individual or group in the spirit of 

~nod "ill and crt'athe reconciliation : he 
will submit tn assault and will not 
rdahate in kmd tither by act or word. 

7 A nwm"u willm'ver engage in any 
tlc'tion in tilt' name of the group 

eXl'cpt whl'n authorized by the [:roup or 
one of its action units. 
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