














Florida A & M studenu head lor a demonstration. 

Freedom Walkers me,,' the WW lit Alabom.6 border. 

Every CORE chapter gives its members 
trainin g in non-violent techniques before 
embarking on an action project. Every demon­
strator must know how to comport himself 
properly and be sure that he can do so under 
the greatest stress. Training sessions can teach 
him what to do and place him in hypothetical 
situations, but the strength to meet attack with­
out retali ating or retreating must come from 

within. Gandhi, a major source of CORE's 
philosophy, once wrote that "nonviolence is 
not a cover for cowardice; it is the supreme 
virtue of the brave." 

• A member will never engage in any 
action in the name of the group except 
when authorized by the group or one 0/ 
its action units. 

CORE's reputation for principl ed and re­
sponsible action is its most important asset. 
It asks members not to jeopardize this repu­
tation by irresponsible behavior. 

• When in an action project, a CORE 
member will obey the orders issued by 
the allthori:ed leader or spokesman of 
the project, whether these orders please 
him or not. 1/ he does not approve 01 
such orders, he shall later rel er the 
criticism back to the grou.p or to the 
committee which was th e source of the 
project plan. 

Under the great personal stress and close 
public scrutiny which attend an action project, 
group discip1ine is essential. No CORE mem­
ber is asked for blind obedience, but, in an 
action project. the group's success must be 
given precedence. 

• No member, after once accepting 
the discipline 01 the group lor a par­
ticular project, shall have the right to 
withdraw. However. should a participant 
feel that, under further pressure, he will 
no longer be able to adhere to the Rules 
For Action, he shall then withdraw Irom 
the project and leave the scene imme­
diately after notifying the project leader. 

No one should volunteer for a CORE action 
project unless he knows what it may entail 



and is willing to endure the worst. But a mem­
ber who remains in a project when he senses 
that he can no longer uphold CORE's stand­
ards is doing a disservice to his group and to 
CORE groups throughout the country . 

• Only a person who is a recognized 
member of the group or a participant 
accepted by the group leader shall be 
permitted to take part in that grou.p 
action.. 

Once again, CORE should not accept the 
responsibility for persons not committed to 
its principles and rules. Participants in action 
projects must understand CORE's non·violent 
approach and be sure that they can follow it. 

• Each member has the right to dis­
sent from any grou.p decision an.d, if 
dissent;,ng, need not participate in the 
specific action planned. 

Participation in a CORE project must be a 
matter of individual choice. Non-violence is 
very largely an act of faith. A member who 
does not believe in what he is doing is being 
unfair to himself and to the group. Also, the 
participant in a CORE project places himself 
in real physical danger. He must be prepared 
to accept the consequences. 

CORE l}rotesls bias at Maryland restaurant. 
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CORE group in Columbus l}repare.~ Jor project. 

• Each member shall understand that 
all decisions on geneml policy shall be 
arrived at only through democratic 
grOlJ p discussion. 

CORE was formed to give individuals a 
chance to act effectively. Initiative remains 
with the individual members. 

• A CORE member shall receive t"e 
uncompromising su.pport of his CORE 
group as he laces any dil/icult.ies result­
ing from his authorized CORE activities. 

The CORE member assumes great respon-
sibility toward the group. The group has a 
corresponding obligation to him. This may 
involve court action to free members arrested 
in demonstrations, helping members who have 
chosen to be "ja iled in" and paying hospital 
and medical bills. 

j great deal has been achieved for civil 
11 rights through the courts, and legal action 

has an important place in the civil rights 
movement. But legal action is necessarily 
limited to lawyers. CORE's techniques enable 
large numbers of ordinary people to partici­
pate in campaigns to end discrimination. 



Direct action has a value that goes beyond 
its visible accomplishments. To those who are 
the target of discrimination, it provides an 
alternative to bitterness or resignation and, to 
others, an alternative to mere expressions of 
sentiment. In the past, Negroes often found 
themselves in positions of disadvantage which 
they had no power to escape from or even to 
oppose. This inability to challenge second· 
class citizenship, with all of its humiliations, 
tended to undermine self· respect. CORE's 
methods now provide a meaningful and 
socially useful outlet. 

The predicament of those people who op· 
pose discrimination without themselves being 
victims of it has also arisen from an inability 
to act constructively. A person may feel 
strongly about the problems of discrimination, 
but think that there is nothing worthwhile 
that he, personally, can do about them. He 
frequently finds himself protesting against 
segregation 1,000 miles away while he con· 
tinues to eat in segregated restaurants, have 
his hair cut in segregated barbershops and 
go horne every night to an all·white neighbor· 
hood. It is difficult for him to avoid acquiesc. 
ing in and giving aid, however unwittingly, to 
discriminatory practices. CORE believes that 
no instance of racial discrimination is insigni. 
ficant; that even the subtlest forms of segrega­
t.ion violate CORE's basic premise: that every 
person should be judged solely on the hasis 
of his personality and achievements. CORE 
teaches that the least anyone can do is refuse 
to cooperate in a discriminatory situation. It 
offers as a credo Thoreau's words : "What I 
have to do is to see, at any rate, that I do 
not lend myself to the wrong which I 
condemn." 

CORE demolutrator at Auorney 
General'j office in WOjhillgton. 
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