
kind. l'ither by act or worcl He will not .ub­
mit out of pe.nooal (ear ot e.mbarragment 

or punialuncnt. 

7. A member will never engage m any 
action in the nome of the pup except wh~n 
authoriz.ed by the IVODP or one of ito ACtion 
unita. 

8. Wlt~n in an action project o CORE 
member will obey tl•e orden mued by the 
authori>.~>d ]coder or opokeoman of the proj· 
eeL. whether tbeoe ordero ple01e him or not. 
U he does not approve of aucb O(de:rs, be shall 
JateT refer the critici•m back to the group or 
hack to the oommiu"" which ,.. .. tlu> 1;01uoe 
of the project pion. 

9. ~o member, after once accepting tlu' 
CU.ciplinr or tho ,roup for. particular actiou 
project, shall ha\>C the right of withdrawing 
(rom that di1lplioe, v.cept tbot wb1m a par· 
ticipaot fcell unal>lo to maintain CORE eli. 
cipline uod•r pre .. ~ he t!WI ,.;thdnw 
£rom the project. leaving the seene immedi­
otdy after notifyin& tho lcodcr of the project. 

10. Only a ~..ou who ia a r:-ccopri&cd 
member of tbe ~[roUp or a participmtaecepted 
by the group leader in a particular project 
iliaD be permitted to take part iD that g-oup 
ar:tion.. 

GUARANTEES FROM THE GROUP 
TO THE INDIVIDUAL 

II. Earh member hu the right to tlli..-cot 
from any group dccitinn and, if diuentin~~o 
need not porticipate iD the !pecific action 
plaooed. 

12. Eocb member ,baU understand thot 
all dcci•iooa on general policy •lull be arrived 
ttt only daroush democratic group di&o:uulon. 

13. lf • meoubor gels in trouble corryln~ 
out the work of CORE, be •hall roeoivo 1 he 
UllCOlllJltomj~i"g 8npport of CORE, fiuon­
ciolly nod othen.ise, as he foceo the diJliculty. 
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CORE AND NONVIOLENCE 

The Con&""' or Racial Equality i• • 
o.tio"Dal ft"de:ration of loea.l inttrrat.iaJ group• 
corumitte<l 10 the goal of erotinS ll1e C>OIOr• 
Hoc throngb methoda or direct uonviolenL 
aclion. AJI groupe di::liated witb nlltionul 
CORI~ awe• to follow to llte be•t of 1heir 
ability the nonviolenl proc:edure in oll notion 
wbicb they oporuor. The diociplino which l• 
tel forth hrre, and which b., been oppro,ed 
by tloe nalioonl con.-ention, i! >imp!) meant 
to moke txplic.it what acema to be implicit in 
the nonviolent method. 

Thit method comiiU of rel""ti<ely unde· 
vdot>d lec>bnique. Cor solvins oodal ronOi<U. 
hul it h .. w••• po!iiilillities for good. It 
make. lWO nuwnptioos. Fir.ft or llll, it UU\lme& 
thnt ooeinl uonRie .. nre not uhimutcly oolvcd 
by tho u•e of violence; that violetocc per· 
pe.tnHtCA iuelf, and g_erves to aggrovatc rather 
than retOh~e conflict. Moreovt'rt it ft!liunl9 
tbal it it micid.a.l lo~ D minority tp"OUI) to 
u.•e VJolenee, •in<e to use it would probably 
retult In complete control and oubjui(OI ion 
by the majoritr group. Seeondly, the non­
violent method aJfQJJieo the po .. ibility of 
crealio11 a world in which nouviolcocc ,.;n be 
wed to a ma:<imum degree. In worltins for 

thia type of world, it <anfrc>olf injuttice with­
out fear . without eompromioe. and without 
bate. 

In o.-erco<Uing inju.tjce a th...,.,Cold tTJ>C of 
po•<'e.t ebaractcrizes nonviolence: (1) t.he 
power of oc1ive goodwill and non·relnlintion; 
(2) 1ho power of pub1ic opinion a5oinn a 
wroog·docr; (3 ) the power of refuoing to 
eooperate wilh inju:stiee, such noo·cooporotion 
bcing illut~ruted by the boycollllod the •lrlke. 

Whenever IIOWble CORE will cooperate 
with law (lnforttmenl agendee and l'ellpOnd· 
ble community voup• in ib eJI"orlt to IH!ner 
human relations. 

To bnns • penonal awaren ... of the foil 
implicallotU of life in a .egrc!l"tcd "()Ci<ty. 
COR£ urgu tho1 memhcro lhou1d not know­
ingly partiriJHIIt" in any simatlon in,·ohring 
sCAres.ot ion u.u]eu there ii no odter t'lhoice or 
un]CM they urc pnrlieipoti.ug in action town_rd 
elhninntion ur iH&crimiuntion. 

Bolow uro lillted 110me of the impHcotiona 
for ucliOll of the nonviolent melhod. 

GUARANTEES OF THE INDIVIDUAL 
TO THE GROUP 

1. A CORE mc:mher will in,·e.tjgate the 
foclf earofully befor" determining whcthu 

or nol racial injru:tiee exiru in 1 pv-u 
Vtualjon.. 

2. A. CORE member will seek at all tlmet 
10 unde,..tand both tho attitude of tbe penon 
reoporuihle for a policy of racial diacrim.ino· 
lion, ond tloe aoeial eituation which eugrn· 
derod tho oll.irude. (Such undtl1'1!tanding may 
be advanced 1hrough cllicwaion with 1he 
prejudiced pcll!On. In the discuuion& tho 
CORE m•mber wlll be Aexihle aud creative, 
ohowiog a willin!oeu to p•rticipate in experi· 
m.cull which teem constructive, hut bt'ing 
U<tful not to compromise CORE principlca. ) 

3. \ CORE member will make a 1inc:c-re 
eJton to .,·oid malice and hatred towud any 
intlividual or group, while ttru@"l'lins rclrnt· 
let~o1y a@ointt practices of di!criminotioo. 

4. A CORE member will never IUC mall· 
ciow $1ogano or label• to dii!Crcdit ony 
opponent. 

5. A CORE member, while mointo.ioing trn 
undentODding attitude, will be willing to 
admit hi.a own in1dequacie&. 

6. He will mdun> the ml!"r o( any indi­
viduol or group in tbe spirit of goodwill and 
ereatlve n!Conc:iliation, and in to doing be 
will •ubmh to """""ult and ncn·cr retaliate in 
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